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ABSTRACT 

Systems and methods for displaying job listings via a website 
are described. In some examples, the systems identify infor 
mation associated with a viewer of a website, and selectively 
display job listing information based of the information asso 
ciated with the viewer of the website, such as information 
attributed to the viewer within a social network of which the 
viewer is a member. 
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PRESENTING OBLISTINGS BASED ON THE 
VIEWER OF AWEBPAGE 

CROSS REFERENCE TO RELATED 
APPLICATIONS 

0001. This application claims priority to U.S. Provisional 
Patent Application No. 61/672.578, filed on Jul. 17, 2012, 
entitled APPLYING FOR A JOB VIAA WEB PAGE USER 
INTERFACE OBJECT, which is hereby incorporated by ref 
erence in its entirety. 

TECHNICAL FIELD 

0002 The present disclosure generally relates to provid 
ing job application services via websites. More specifically, 
the present disclosure relates to methods, systems and com 
puter program products for using Social network information 
in job application services. 

BACKGROUND 

0003. There are many different ways to apply for a job. A 
candidate may mail or email a cover letter and resume to a 
company looking to fill a position, may visit a job fair and fill 
out an application, and/or may submit application materials 
via a website configured to display available job listings and 
receive Submissions from prospective candidates, among 
other ways. 

DESCRIPTION OF THE DRAWINGS 

0004 Some embodiments of the technology are illustrated 
by way of example and not limitation in the figures of the 
accompanying drawings, in which: 
0005 FIG. 1 is a block diagram illustrating an example of 
a network environment including a server operating a system 
for providing application information to a website associated 
with job listings, consistent with Some embodiments. 
0006 FIG. 2A is a display diagram illustrating a user 
interface object proximate to a job listing presented by a 
website, consistent with some embodiments. 
0007 FIG. 2B is a display diagram illustrating displayed 
Social graph information to a job candidate, consistent with 
Some embodiments. 
0008 FIG.3 is a block diagram illustrating modules of the 
application system, consistent with some embodiments. 
0009 FIG. 4 is a flow diagram illustrating an example 
method performed by a script for providing application infor 
mation associated with a job candidate to a website, consis 
tent with some embodiments. 
0010 FIG. 5 is a flow diagram illustrating an example 
method performed by a server associated with a social net 
working site to provide application information associated 
with a job candidate to a website, consistent with some 
embodiments. 
0011 FIG. 6 is a block diagram illustrating modules of the 
listing display system, consistent with some embodiments. 
0012 FIG. 7 is a flow diagram illustrating an example 
method for displaying job listings via a website, consistent 
with some embodiments. 
0013 FIG. 8A is a display diagram illustrating a display of 
user interface objects via a website based on a viewer of the 
website, consistent with some embodiments. 
0014 FIG. 8B is a display diagram illustrating displayed 
job listings based on viewers of a website, consistent with 
Some embodiments. 
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0015 FIG.9 is a block diagram of a machine in the form of 
a computing device within which a set of instructions, for 
causing the machine to performany one or more of the meth 
odologies discussed herein, may be executed. 

DETAILED DESCRIPTION 

Overview 

0016. The present disclosure describes methods, systems, 
and computer program products, which individually provide 
functionality for providing application materials for a job 
candidate to a website. In some examples, the systems and 
methods display a user interface object, associated with a job 
candidate's Social networking site, proximate to a job listing 
presented by a website. When a job candidate selects the user 
interface object, the systems and methods identify and/or 
obtain information associated with the job candidate that is 
located or otherwise stored at the social networking site of 
which the job candidate is a member. Once the information is 
identified and/or obtained, the systems and methods provide 
the information to the website. Such as to a job application 
submission system associated with the website, effectively 
applying for a job on behalf of the candidate using informa 
tion from the candidate's member profile within the social 
networking site, among other benefits. 
0017 For example, the employment page of a large com 
pany may display listing information identifying jobs avail 
able at the company, along with a user-selectable button that, 
upon being selected by a job candidate, causes a script run 
ning on the website to obtain information associated with the 
job candidate (e.g., employment information, education 
information, social graph information, location information, 
and so on) from a social network that includes the job candi 
date as a member. The employment page may then present the 
obtained information to the job candidate for review and 
approval, may receive additional information from the job 
candidate (e.g., a cover letter or other document), and Submit 
the obtained and/or received information as application mate 
rials on behalf of the job candidate. 
0018. In some examples, a website presenting job listings 
may selectively present job listings and/or user interface 
objects that facilitate the Submission of application materials, 
based on information associated with a viewer of the website. 
For example, the website may receive information identifying 
a viewer and information associated with various attributes 
for the viewer, and present a modified display of job listings 
based on the received information. 

0019 For example, a job seeker accesses an employment 
website and searches for jobs via a keyword search of “elec 
trical engineering. Before displaying job listings that satisfy 
the search, the website obtains information associated with 
the job seeker, such as via member profile information from a 
Social networking site of which the job seeker is a member, 
that indicates the job seeker has a PhD in Electrical Engineer 
ing, and modifies the displayed job listings by presenting user 
interface objects that facilitate Submitting application mate 
rials only next to job listings that require an advanced degree. 
0020. In the following description, for purposes of expla 
nation, numerous specific details are set forth in order to 
provide a thorough understanding of the various aspects of 
different embodiments of the present invention. It will be 
evident, however, to one skilled in the art, that the present 
invention may be practiced without all of the specific details. 
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0021. Other advantages and aspects of the inventive sub 
ject matter will be readily apparent from the description of the 
figures that follows. 

Suitable System 

0022 FIG. 1 is a block diagram illustrating an example of 
a network environment 100 including a server operating a 
system for providing application information to a website 
associated with job listings, consistent with some embodi 
ments. The network environment 100 includes an employ 
ment website 110. Such as a job aggregation website or 
employment page within a company website, that communi 
cates via a network with a social networking site 130 and one 
or more user devices 140 associated with users, such as job 
candidates with jobs listed and displayed by the employment 
website 110. 

0023. In various example embodiments, one or more por 
tions of the network 120 may include an ad hoc network, an 
intranet, an extranet, a virtual private network (VPN), a local 
area network (LAN), a wireless LAN (WLAN), a wide area 
network (WAN), a wireless WAN (WWAN), a metropolitan 
area network (MAN), a portion of the Internet, a portion of the 
Public Switched Telephone Network (PSTN), a cellular tele 
phone network, any other type of network, or a combination 
of two or more such networks. A user device 140 may be any 
Suitable computing device. Such as a Smartphone, a tablet, a 
laptop, gaming device, and/or any mobile device or comput 
ing device configured to display job listings and receive selec 
tions from users of objects displayed by webpages and/or 
apps. 

0024. The employment website 110 may be supported 
and/or provided by a server that includes a Submission system 
117. Such as a system that provides job listings and facilitates 
receipt of application materials from job candidates via the 
website 110. In some examples, the Submission system may 
execute a script 115 associated with the social networking site 
130 that causes the website to present a user interface object 
(e.g., a button or other user-selectable displayed object) that, 
when selected by a job candidate, causes the website to obtain 
information associated with a job candidate from the Social 
networking site 130. 
0025. In some examples, the employment website may 
include a listing display system 119 that causes the script 115 
or other display components within the employment website 
to selectively display job listing information, user interface 
objects, and so on, based on information associated with 
viewers of job listings pages presented by the employment 
website 110. 

0026. A social networking site is a useful location in which 
to obtain various types of information associated with a job 
candidate and/or viewer of a job listings page. Often, a social 
network or other similar site. Such as LinkedIn, Facebook, 
Google+. Twitter, and so on, stores various types of informa 
tion associated with members of the site. For example, a 
friend-based social networking site may store interest infor 
mation for a member (e.g., information about things a mem 
ber “likes”), whereas a business-based social networking site 
may store accomplishment or experience information for a 
member (e.g., educational or work experience information). 
Additionally, the social networking site 130 may store a vari 
ety of information associated with a members Social graph, 
such as information identifying other members within the 
member's Social graph. 
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0027. Returning to FIG. 1, a user device 140 may display, 
via a user interface 145, one or more pages of job listings to a 
job candidate, as well as user interface objects proximate to 
the job listings, for selection by a job candidate. For example, 
a job candidate may navigate a browser or app Supported by 
the user device 140 to a webpage displayed by website 110. 
and, in response to viewing a job listing associated with a job 
the user would like to apply for, select a display user interface 
object to begin an application process in order to apply for the 
job. 
0028. Once the user interface object is selected, the script 
115 communicates with an application system 150 at the 
Social networking site 130, providing identification informa 
tion for the user, Such as information that identifies the user as 
a member of the Social networking site. The application sys 
tem 150 obtains various types of information (e.g., profile 
information, Social graph information, and so on) associated 
with the member from a member database 135, and transfers 
the information to the script 115. Once received, the script 
115 may Submit the information as an application Submission 
to the Submission system and/or may present the information 
to the user, who may approve and/or provide more informa 
tion (e.g., a cover letter, other information not provided by the 
Social networking site, and so on). Once approved, the script 
115 may package the information and Submit the information 
to the submission system 117 on behalf of the job candidate. 
0029. Thus, the systems and methods described herein, 
may, in some examples, provide a job candidate with a simple 
and effective process for applying for a job via a website, 
among other benefits. FIGS. 2A and 2B depict user interface 
objects and Social graph information displayed to job candi 
dates, consistent with some embodiments. 
0030. In FIG. 2A, the display diagram 200 depicts a job 
listings page 210 presented by an employment website. Such 
as website 110. The job listings page 210 presents job listings 
215, 217 along with user interface objects 225,227 proximate 
to the job listings. As described herein, the user interface 
objects may be user-selectable buttons or other graphical 
elements that, when selected by a job candidate, causes the 
page to obtain information about the job candidate via a Social 
networking site of which the job candidate is a member. 
0031. In FIG. 2B, the display diagram 230 depicts the 
presentation of information to a job candidate in response to 
a selection of one of the user interface objects 225, 227 
depicted in FIG.2A. For example, in response to the selection 
of user interface object 225, a new user interface 240 is 
presented that displays Social graph information associated 
with the job and/or the job candidate that made the selection. 
In this example, the user interface 240 presents information 
245 identifying a connection to the job candidate within the 
Social network that is associated with a company that is spon 
soring the job listing 215. The user interface, in addition to 
presenting information, may direct the job candidate to mem 
ber profiles, may provide information about a company asso 
ciated with the job listing 215, may connect the job candidate 
to one or more members (e.g., “John” in the FIG.) associated 
with the job listing, and so on. 
0032. Of course, one or ordinary skill in the art will appre 
ciate that other information may be presented in response to 
the selection of user interface objects by job candidates. 
Applying for a Job Via a User Interface Object Associated 
with a Social Network 
0033. As described herein, in some example embodi 
ments, the Social networking site 130 includes and Supports 



US 2014/0025596 A1 

an application system 150. Such as a system that enables 
and/or facilitates the Submission of job application materials 
on behalf of members of the social networking site to sub 
mission systems 117 associated with employment websites. 
FIG. 3 is a block diagram illustrating modules of an applica 
tion system 150, consistent with some embodiments. 
0034. As illustrated in FIG. 3, the application submission 
system 150 includes a variety of functional modules. One 
skilled in the art will appreciate that the functional modules 
are implemented with a combination of Software (e.g., 
executable instructions, or computer code) and hardware 
(e.g., at least a memory and processor). Accordingly, as used 
herein, in Some embodiments a module is a processor-imple 
mented module and represents a computing device having a 
processor that is at least temporarily configured and/or pro 
grammed by executable instructions stored in memory to 
perform one or more of the particular functions that are 
described herein. 

0035) Referring to FIG. 3, the application system 150 
includes a script module 310, an information module 320, an 
entry module 330, and other modules not shown in the Figure. 
0036. In some examples, the script module 310 is config 
ured and/or programmed to communicate with a script run 
ning on an employment site. For example, the script may 
transfer profile or social graph information associated with a 
member of the social networking site 130 to a third party site, 
Such as an employment site, that requests information asso 
ciated with the member via the running Script. 
0037. In some examples, the information module 320 is 
configured and/or programmed to locate and/or obtain profile 
and/or Social graph information associated with a member of 
the social networking site 130, and provide the information, 
or a link identifying a location (e.g. a pointer to a location 
within dB 135) in which the information is stored, to the script 
module 310. Example information obtained and/or identified 
by the information module 320 may include member profile 
information (e.g., location information, employment history 
information, education information, skills information, 
activities information, interests information, awards informa 
tion, affiliations information, authenticity Score information, 
and so on), social graph information (information associated 
with friends or other member associated with the member, 
groups information, and so on), information associated with 
references for the member, and so on. 
0038. In some examples, the entry module 330 is config 
ured and/or programmed to receive input directly from a job 
candidate. Such as via a user interface presented by the script 
115 running at the website 110. For example, the entry mod 
ule 330 may enable the script to present a user interface 
configured to receive input associated with questions pre 
sented to a job candidate or other text input, configured to 
receive documents or other files (e.g., cover letters, music 
files, video files, image files and so on), configure to receive 
links to webpages associated with the job candidate, and so 
O. 

0039. Furthermore, in some examples, the entry module 
330 facilitates the editing and/or other modification of infor 
mation obtained via the information module 320 that is to be 
presented to the submission system 117 on behalf of the job 
candidate. For example, the entry module 330 may enable a 
job candidate to remove certain information, edit certain 
information, expand on certain information, re-order the dis 
play of certain information, and so on. 
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0040. Of course, one of ordinary skill in the art will realize 
that the application system 150 may include other modules 
now shown in the Figure. Such as modules that store and/or 
analyse information, modules that provide security or identi 
fication processes, and so on. 
0041 As described herein, the employment website 110 
may include and/or Support a script that causes a user inter 
face object associated with a social networking site to obtain 
and submit job application information on behalf of a job 
candidate, among other things. For example, a Suitable script 
may be configured as follows: 

<head> 
<title>Apply with LinkedIn-title> 

<script type="text.javascript src="http://platform. linkedin.com/injs'> 
api key: YOUR API KEY 

<scripts 
<script type="INApply 
data-companyId=1337 
data-jobTitle=“Chief Cat Wrangler 
data-email="your-email-address(e)your-company.com 

<scripts 
</body> 

</html> 

0042 FIG. 4 is a flow diagram illustrating an example 
method 400 performed by a script for providing application 
information associated with a job candidate to a website, 
consistent with some embodiments. In step 410, the script 
receives input from a user, Such as a job candidate. For 
example, a job candidate may select a user interface object 
displayed by the script. 
0043. In step 420, the script obtains information associ 
ated with job candidate via a social network in which the job 
candidate is a member. For example, the information module 
320 of the application system 150 may obtain information 
from the job candidate's profile data stored in a database 135 
at the social networking site 130 that provides the script and 
that includes the job candidate as a member. 
Example data and/or information that may be obtained 
includes: 

0044 Profile information, such as information associated 
with a member's education background (e.g., School infor 
mation, degree information, grade information, exam infor 
mation, activity information, organization information, and 
so on), work history (e.g., company information, job title 
information, job skills information, job responsibility infor 
mation, length of employment information, and so on), mem 
ber information (e.g., residence information, citizenship 
information, language information, activity and interest 
information, and so on), and so on; 
0045 Social graph information, such as profile informa 
tion associated with friends, connections, group affiliations, 
references, and so on of a member, and so on. 
0046. In step 430, the script optionally obtains additional 
information from the job candidate. For example, the Script, 
via the entry module 330, may request for and receive docu 
ments or other files, text entry, or other information directly 
from the job candidate. The Script may presenta user interface 
that includes elements that facilitate obtaining Such informa 
tion, Such as text entry boxes, upload elements, and so on. 
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0047. In step 440, the script displays the information to the 
job candidate. For example, the Script may present a user 
interface that presents the various types of information 
obtained from the job candidate's social networking site that 
is to be submitted to the website on behalf of the job candi 
date. 
0048. Optionally, in step 450, the script may receive input 
from the job candidate associated with modifying and/or 
approving the Submission of the information. For example, 
the script, via the entry module 330, may receive from the job 
candidate input associated with editing a portion of the infor 
mation, deleting a portion of the information, adding infor 
mation, reorganizing the information, and so on. 
0049. In step 460, the script transfers the information to 
the employment site for Submission. For example, the Script, 
via the script module 310, may transfer the information as an 
application Submission package on behalf of the job candi 
date to the submission system 117 of the employment site 
110. 
0050 Thus, in some examples, the script presents a user 
interface object proximate to a job listing, and, upon receiving 
a selection of the object by a job candidate, obtains informa 
tion from a social networking site that includes the job can 
didate as a member and Submits the obtained information as 
an application for the job on behalf of the candidate. 
0051. As described herein, the script 115 provided and/or 
Supported by an employment website is, in Some examples, 
associated with a social networking site 130 that stores data 
for members of the site and provides information to the script 
to facilitate the Submission of application materials for mem 
bers, among other things. 
0052 FIG. 5 is a flow diagram illustrating an example 
method 500 performed by a server associated with a social 
networking site to provide application information associated 
with a job candidate to a website, consistent with some 
embodiments. 
0053. In step 510, the application system receives a 
request for information from a script running on an employ 
ment website. For example, the script module 310 receives a 
request, such as an API call via an API, which includes infor 
mation identifying a member of the Social networking site. 
The request may also include other information, Such as 
information identifying the employment site, information 
identifying the format in which to return information to the 
Script, and so on. 
0054. In some examples, an employment site may request 
Submissions to be emailed to the site, and utilize an email 
mechanism that provides a Submission email address along 
with the request (e.g., via a parameter Such as data 
email="resumes(amycompany.com'). 
0055. In some examples, an employment site may request 
Submissions to be in a scheme Such that the data can be 
processed and stored in various database, and utilize an HTTP 
POST mechanism that obtains the application information in 
XML or JSON formats (e.g., via a parameter such as data 
url="http://mycompany.com/rest/obposting). Of course, 
one of ordinary skill in the art will realize that other submis 
sion schema may be used. 
0056. Additionally, in some examples, the request may 
include parameters that identify certain types of information 
to be obtained. For example, the request employment site may 
request to only receive employment information for certain 
job postings, and may requestall profile information for other 
job postings. 
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0057. In step 520, the application system identifies and/or 
located the requested information. For example, the informa 
tion module 320 may locate the requested information via a 
member database 155 that stores information associated with 
members of the social networking site 130. As described 
herein, the information module 320 may locate profile infor 
mation, social graph information, reference information and/ 
or other information associated with a member and stored by 
the social networking site 130. 
0058. In step 530, the application system transfers the 
located information, or a link to the located information, to 
the script. For example, the script module 310 may transfer a 
link such as <src=http://api.linkedin.com/v1/people/ 
url=<usernameprofile> to the script. 
0059. Thus, in some examples, the social networking site 
130, via the application system 150, receives request for 
information from Scripts running on employment sites, and 
provides the information in any requested form, among other 
things. 

Displaying Job Listings Based on Knowledge of a Viewer of 
the Listings 

0060. As described herein, in some examples, an employ 
ment site, a script facilitating the display of user interface 
objects proximate to job listings, and/or another resource 
associated with displaying job listings to viewers of websites 
may modify the display of job listings based on information 
associated with a viewer of a job listings page. Such as Social 
network profile information attributed to the viewer. FIG. 6 is 
a block diagram illustrating modules of the listing display 
system 119, consistent with some embodiments. 
0061. As illustrated in FIG. 6, the listing display system 
119 includes a variety of functional modules. One skilled in 
the art will appreciate that the functional modules are imple 
mented with a combination of Software (e.g., executable 
instructions, or computer code) and hardware (e.g., at least a 
memory and processor). Accordingly, as used herein, in some 
embodiments a module is a processor-implemented module 
and represents a computing device having a processor that is 
at least temporarily configured and/or programmed by 
executable instructions stored in memory to perform one or 
more of the particular functions that are described herein. 
0062 Referring to FIG. 6, the listing display system 119 
includes a viewer module 610, a match module 620, and a 
display module 630. In some examples, the viewer module 
610 is configured and/or programmed to identify, determine, 
and/or otherwise attribute information to a viewer of a web 
site. Such as a viewer of a job listings website associated with 
a company or job listings website. For example, the viewer 
module 610 may identify social network profile information, 
Social graph information, and so on, as certain information to 
be assigned to a viewer of a website. 
0063. In some examples, the match module 620 is config 
ured and/or programmed to match information associated 
with a viewer to information associated with a job listing or 
job listings. For example, the matching may identify a view 
er's education or employment history from Social network 
information associated with a viewer, such as degree infor 
mation, companies the viewer has worked for, work experi 
ence information, education information, skills information, 
information associated with connections within the viewer's 
Social graph, and so on, to keywords within a title, descrip 
tion, or tag associated with a job listing. 
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0064. In some examples, the application system 150 may 
include a display module 630 configured and/or programmed 
to display job listings via a website based on information 
associated with a viewer of the website. For example, the 
display module 630 may display job listings that include 
attribute information matching information associated with 
the viewer, and not display job listings that include attribute 
information that does not match information associated with 
the viewer. Thus, in some examples, the display module 630 
may cause a website to display first set of job listings to a first 
viewer of the website, and a second, different, set of job 
listings to a second viewer of the website, among other things. 
0065 FIG. 7 is a flow diagram illustrating an example 
method 700 for displaying job listings via a website, consis 
tent with some embodiments. In step 710, the employment 
site determines attribute information for a viewer of a web 
site. For example, the employment site, via the viewer module 
610, may identify or locate information via an application 
system 150 of a social networking site 130 that includes the 
viewer as a member. Example attribute information may 
include profile information, social graph information, and so 
O 

0066. In step 720, the employment site matches viewer 
attribute information to information associated with a job 
listing or job listings. For example, the employment site, via 
the match module 620, may match information describing a 
viewers education or employment history, such as degree 
information, companies the viewer has worked for, and so on, 
to keywords within a title, description, or tag associated with 
a job listing. 
0067. In step 730, the employment site presents job list 
ings via a job listings page based on the match. For example, 
the employment site, via the display module 630, may present 
job listings that include words or phrases that match or are 
associated with attributes assigned to the viewer, and not 
present job listings that do not match. 
0068 For example, the employment site may present a 
complete set of job listings to a generic group of viewers of 
the website, a first set of job listings that is a first subset of the 
complete set of job listings to a first identified viewer of the 
website, and a second set of job listings that is a second, 
different, subset of the complete set of job listings to a second 
identified viewer of the website. 
0069. In some examples, the employment site, or a script 
that presents user interface objects proximate to job listings to 
facilitate a job candidate applying for a job associated with a 
job listing, may selectively display the user interface objects 
based on information associated with a viewer of the job 
listing. For example, when presenting a job listing, the script 
may determine that the member of a social networking site 
providing the script is qualified for the job associated with the 
listing, and present a user interface object to facilitate Sub 
mission of an application. 
0070 For example, FIG. 8A depicts a display 800 of user 
interface objects via a website based on a viewer of the 
website, consistent with some embodiments. Display 800 is 
similar to display 200, depicting a job listing 815 for a data 
base administrator, and a job listing 825 for a UI specialist. 
However, instead of displaying user interface objects proxi 
mate to both listings, a script configured to display the objects 
only displays user interface object 817 proximate to the data 
base administrator job listing 815, because the script deter 
mined that profile information associated with the viewer 
indicated previous experience as a database administrator. 
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0071. As another example, FIG. 8B depicts a display of a 
job listings page 830 that presents a first set of job listings 
842-846 to a first viewer (Viewer X), and a second set of job 
listings 852-856 to a second viewer (Viewer Y). In the 
example, when the listing display system 119 described 
herein identifies a first viewer as having work experience 
above a certain threshold (e.g., experience as an engineering 
team leader), the system causes the page 830 to present a first 
set of job listings (e.g., Product Manager 842, VP of Engi 
neering 844, and Team Lead 846) that are associated with the 
first viewer's experience information. However, when a sec 
ond viewer having less or different work experience navigates 
to the page, the system causes the page 830 to present a 
second, different, set of job listings (e.g., Product Manager 
852. Product Developer II854, Product Developer 1856), that 
are associated with (and possibly better suited to) the second 
viewer’s experience information. 
0072 Thus, in some examples, an employment website 
may perform a rule-based process in order to determine how 
to present job listings to a viewer of a job listings page. For 
example, the employment website may perform the following 
rule-based processes: 
0073 Display a user interface object proximate to a job 
listing when a viewer is associated with information that 
matches at least one word or phrase within a title of a job 
listing: 
0074 Display a user interface object proximate to a job 
listing when a viewer is associated with information that 
matches at least one word or phrase within a description of a 
job listing: 
0075 Display the job listing when a highest level of edu 
cation associated with a viewer is greater than or equal to an 
education requirement associated with the job listing: 
0076 Display the job listing when a number of years of 
experience associated with a viewer is greater than or equal to 
an experience requirement associated with the job listing: 
0077 Display a modified job listing when a residence 
associated with a viewer does not match a location associated 
with the job listing: 
0078 Display a modified job listing when an experience 
level of the viewer does not match an experience level asso 
ciated with the job listing: 
0079 Select a certain job listing to display for a company 
based on an education level and/or experience level associ 
ated with the viewer; and so on. 
0080 Thus, in some examples, an employment website 
may selectively display job listings and/or user interface 
objects to viewers of a jobs page based on the type of viewer 
that is viewing the jobs pages, enabling the employment 
website to target job listings to potential candidates that may 
be deemed to be qualified for the listed jobs, among other 
things. Furthermore, selectively displaying job listings may 
enable a company or other entity associated with the job 
listings to avoid receiving inquiries and job applications from 
potential candidates are not deemed to be qualified for asso 
ciated jobs, among other benefits. 

CONCLUSION 

I0081. Some example embodiments of the technology, 
therefore, enable an employment site to receive application 
submissions on behalf of job candidates based on information 
obtained from social networking sites that include the job 
candidates as members, among other benefits. 
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0082. The various operations of example methods 
described herein may be performed, at least partially, by one 
or more processors that are temporarily configured (e.g., by 
Software) or permanently configured to perform the relevant 
operations. Whether temporarily or permanently configured, 
Such processors may constitute processor-implemented mod 
ules, engines, objects or devices that operate to perform one 
or more operations or functions. The modules, engines, 
objects and devices referred to herein may, in some example 
embodiments, comprise processor-implemented modules, 
engines, objects and/or devices. 
0083. Similarly, the methods described herein may be at 
least partially processor-implemented. For example, at least 
some of the operations of a method may be performed by one 
or more processors or processor-implemented modules. The 
performance of certain operations may be distributed among 
the one or more processors, not only residing within a single 
machine or computer, but deployed across a number of 
machines or computers. In some example embodiments, the 
processor or processors may be located in a single location 
(e.g., within a home environment, an office environment or at 
a server farm), while in other embodiments the processors 
may be distributed across a number of locations. 
0084 FIG.9 is a block diagram of a machine in the form of 
a computer system or computing device within which a set of 
instructions, for causing the machine to perform any one or 
more of the methodologies discussed herein, may be 
executed. In alternative embodiments, the machine operates 
as a standalone device or may be connected (e.g., networked) 
to other machines. In a networked deployment, the machine 
may operate in the capacity of a server or a client machine in 
a client-server network environment, or as a peer machine in 
a peer-to-peer (or distributed) network environment. In some 
embodiments, the machine will be a desktop computer, or 
server computer, however, in alternative embodiments, the 
machine may beatablet computer, a mobile phone, a personal 
digital assistant, a personal audio or video player, a global 
positioning device, a set-top box, a web appliance, or any 
machine capable of executing instructions (sequential or oth 
erwise) that specify actions to be taken by that machine. 
Further, while only a single machine is illustrated, the term 
“machine' shall also be taken to include any collection of 
machines that individually or jointly execute a set (or multiple 
sets) of instructions to perform any one or more of the meth 
odologies discussed herein. 
0085. The example computer system 1500 includes a pro 
cessor 1502 (e.g., a central processing unit (CPU), a graphics 
processing unit (GPU) or both), a main memory 1501 and a 
static memory 1506, which communicate with each other via 
a bus 1508. The computer system 1500 may further include a 
display unit 1510, an alphanumeric input device 1517 (e.g., a 
keyboard), and a user interface (UI) navigation device 1511 
(e.g., a mouse). In one embodiment, the display, input device 
and cursor control device are a touch screen display. The 
computer system 1500 may additionally include a storage 
device 1516 (e.g., drive unit), a signal generation device 1518 
(e.g., a speaker), a network interface device 1520, and one or 
more sensors 1521. Such as a global positioning system sen 
Sor, compass, accelerometer, or other sensor. 
0.086 The drive unit 1516 includes a machine-readable 
medium 1522 on which is stored one or more sets of instruc 
tions and data structures (e.g., Software 1523) embodying or 
utilized by any one or more of the methodologies or functions 
described herein. The software 1523 may also reside, com 

Jan. 23, 2014 

pletely or at least partially, within the main memory 1501 
and/or within the processor 1502 during execution thereof by 
the computer system 1500, the main memory 1501 and the 
processor 1502 also constituting machine-readable media. 
0087 While the machine-readable medium 1522 is illus 
trated in an example embodiment to be a single medium, the 
term “machine-readable medium' may include a single 
medium or multiple media (e.g., a centralized or distributed 
database, and/or associated caches and servers) that store the 
one or more instructions. The term “machine-readable 
medium’ shall also be taken to include any tangible medium 
that is capable of storing, encoding or carrying instructions 
for execution by the machine and that cause the machine to 
performany one or more of the methodologies of the present 
invention, or that is capable of storing, encoding or carrying 
data structures utilized by or associated with Such instruc 
tions. The term “machine-readable medium’ shall accord 
ingly be taken to include, but not be limited to, solid-state 
memories, and optical and magnetic media. Specific 
examples of machine-readable media include non-volatile 
memory, including by way of example semiconductor 
memory devices, e.g., EPROM, EEPROM, and flash memory 
devices; magnetic disks such as internal hard disks and 
removable disks; magneto-optical disks; and CD-ROM and 
DVD-ROM diskS. 

I0088. The software 1523 may further be transmitted or 
received over a communications network 1526 using a trans 
mission medium via the network interface device 1520 uti 
lizing any one of a number of well-known transfer protocols 
(e.g., HTTP). Examples of communication networks include 
a local area network (“LAN”), a wide area network (“WAN). 
the Internet, mobile telephone networks, Plain Old Telephone 
(POTS) networks, and wireless data networks (e.g., Wi-FiR) 
and WiMax(R) networks). The term “transmission medium’ 
shall be taken to include any intangible medium that is 
capable of storing, encoding or carrying instructions for 
execution by the machine, and includes digital or analog 
communications signals or other intangible medium to facili 
tate communication of Such software. 

I0089 Although an embodiment has been described with 
reference to specific example embodiments, it will be evident 
that various modifications and changes may be made to these 
embodiments without departing from the broader spirit and 
Scope of the invention. Accordingly, the specification and 
drawings are to be regarded in an illustrative rather than a 
restrictive sense. The accompanying drawings that form a 
parthereof, show by way of illustration, and not of limitation, 
specific embodiments in which the subject matter may be 
practiced. The embodiments illustrated are described in suf 
ficient detail to enable those skilled in the art to practice the 
teachings disclosed herein. Other embodiments may be uti 
lized and derived therefrom, such that structural and logical 
Substitutions and changes may be made without departing 
from the scope of this disclosure. This Detailed Description, 
therefore, is not to be taken in a limiting sense, and the scope 
of various embodiments is defined only by the appended 
claims, along with the full range of equivalents to which Such 
claims are entitled. 

What is claimed is: 

1. A method for displaying job listings via a website, the 
method comprising: 

receiving information associated with a viewer of a website 
currently presenting two or more job listings; 
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modifying a presentation of the two or more job listings 
based on the received information. 

2. The method of claim 1, wherein modifying a presenta 
tion of the job listings includes presenting a Subset of the job 
listings based on the received information associated with the 
viewer of the website. 

3. The method of claim 1, wherein modifying a presenta 
tion of the job listings includes presenting user interface 
objects that facilitate a submission of information for the 
viewer proximate to the job listings based on the received 
information associated with the viewer of the website. 

4. The method of claim 1, wherein receiving information 
associated with a viewer includes receiving information from 
a social networking site that includes the viewer as a member; 
and wherein modifying a presentation of the job listings 
based on the received information includes not presenting at 
least one job listing based on the received information. 

5. The method of claim 1, wherein receiving information 
associated with a viewer includes receiving viewer attribute 
information from a social networking site that includes the 
viewer as a member; and wherein modifying a presentation of 
the job listings based on the received information includes 
presenting job listings having attribute information that 
match the viewer attribute information. 

6. The method of claim 1, wherein receiving information 
associated with a viewer includes receiving education infor 
mation attributed to the viewer; and 

wherein modifying a presentation of the job listings based 
on the received information includes presenting job list 
ings having attribute information that match the educa 
tion information attributed to the viewer. 

7. The method of claim 1, wherein receiving information 
associated with a viewer includes receiving work experience 
information attributed to the viewer; and 

wherein modifying a presentation of the job listings based 
on the received information includes presenting job list 
ings having attribute information that match the work 
experience information attributed to the viewer. 

8. The method of claim 1, wherein receiving information 
associated with a viewer includes receiving skills information 
attributed to the viewer; and wherein modifying a presenta 
tion of the job listings based on the received information 
includes presenting job listings having attribute information 
that match the skills information attributed to the viewer. 

9. A system for presenting job listings via a website, the 
system comprising: 

a viewer module that is configured to identify a viewer of a 
website presenting job listings; and 

a display module that is configured to modify a presenta 
tion of job listings by the website based on the identified 
viewer. 

10. The system of claim 9, wherein the display module is 
configured to present a Subset of the job listings associated 
with the identified viewer of the website. 

11. The system of claim 9, wherein the display module is 
configured to present user interface objects that facilitate a 
submission of information for the viewer proximate to job 
listings associated with the identified viewer of the website. 

12. The method of claim 9, wherein the display module is 
configured to presenta complete set of job listings to a generic 
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group of viewers of the website, a first set of job listings that 
is a first subset of the complete set of job listings to a first 
identified viewer of the website, and a second set of job 
listings that is a second, different, Subset of the complete set 
of job listings to a second identified viewer of the website. 

13. A computer-readable storage medium whose contents, 
when executed by a computing system cause a website to 
perform a method for displaying job listings via a page pre 
sented by the website, the method comprising: 

receiving information associated with a viewer of a website 
currently presenting two or more job listings; 

modifying a presentation of the two or more job listings 
based on the received information. 

14. The computer-readable storage medium of claim 13, 
wherein modifying a presentation of the job listings includes 
presenting a Subset of the job listings based on the received 
information associated with the viewer of the website. 

15. The computer-readable storage medium of claim 13, 
wherein modifying a presentation of the job listings includes 
presenting user interface objects that facilitate a Submission 
of information for the viewer proximate to the job listings 
based on the received information associated with the viewer 
of the website. 

16. The computer-readable storage medium of claim 13, 
wherein receiving information associated with a viewer 
includes receiving information from a Social networking site 
that includes the viewer as a member, and wherein modifying 
a presentation of the job listings based on the received infor 
mation includes not presenting at least one job listing based 
on the received information. 

17. The computer-readable storage medium of claim 13, 
wherein receiving information associated with a viewer 
includes receiving viewer attribute information from a social 
networking site that includes the viewer as a member, and 
wherein modifying a presentation of the job listings based on 
the received information includes presenting job listings hav 
ing attribute information that match the viewer attribute infor 
mation. 

18. The computer-readable storage medium of claim 13, 
wherein receiving information associated with a viewer 
includes receiving education information attributed to the 
viewer; and wherein modifying a presentation of the job 
listings based on the received information includes presenting 
job listings having attribute information that match the edu 
cation information attributed to the viewer. 

19. The computer-readable storage medium of claim 13, 
wherein receiving information associated with a viewer 
includes receiving work experience information attributed to 
the viewer; and wherein modifying a presentation of the job 
listings based on the received information includes presenting 
job listings having attribute information that match the work 
experience information attributed to the viewer. 

20. The computer-readable storage medium of claim 13, 
wherein receiving information associated with a viewer 
includes receiving skills information attributed to the viewer; 
and wherein modifying a presentation of the job listings 
based on the received information includes presenting job 
listings having attribute information that match the skills 
information attributed to the viewer. 
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