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METHOD AND SYSTEM FOR 
IMPLEMENTING A CONSUMER-DRIVEN 

HEALTH CARE PROGRAM FOR 
EMPLOYEES 

FIELD OF THE INVENTION 

This invention relates generally to employee bene?t plans. 
More speci?cally, the present invention relates to a system 
and method for providing a Dual-Purpose Pro?t Sharing ben 
e?t plan (DPPSP) to employees. 

BACKGROUND OF THE INVENTION 

US. health care expenditures are projected to increase 
from $1.3 trillion in 2000 to $2.2 trillion in 2008 (a projected 
6.8% annual increase). The Heritage Foundation estimates 
that growth in health care spending will outpace growth in 
gross domestic product (GDP) by an average of 1.8% annu 
ally. From 2000 to 2008, health spending as a share of GDP is 
estimated to increase from 14.0% to 16.2%. 

Employers are ?nding that the managed care methods used 
successfully in the past are less effective at controlling cost 
increases today and create employee/participant dissatisfac 
tion. Managed care has come under attack as being unfriendly 
and characterized by increased interference in the patient 
doctor relationship, increased of?ce administration for doc 
tors and hospitals, and increases in “denied care.” The public 
is skeptical concerning the industry’s stance that managed 
care improves quality and outcomes. 

Strong market forces are at work in the health care ?eld to 
both change this skepticism and improve cost controls. 
De?ned contribution health care, like de?ned contribution 
retirement plans, are being created to give bene?ciaries more 
control over their health care bene?ts. Experts agree that 
change is dramatically necessary as health care costs continue 
to escalate because today’s de?ned bene?t environment 
establishes perverse incentives forusers of health care. Today, 
health care bene?ciaries have an entitlement mindset (and 
maximizing insurance usage)ithey are not satis?ed unless 
their bene?ts exceed their out-of-pocket costs for insurance 
premiums, deductibles, co-pays, etc. With de?ned contribu 
tion, the hope is that this mindset can shift to one of privilege 
and custodianship and a measured assessment of costs and 
bene?ts. 
One mechanism offered by the US. Congress and subse 

quently put into law in 1996 to support the movement to 
de?ned contribution was the establishment of Medical Sav 
ings Accounts (a.k.a. Archer MSAs). Archer MSAs permit 
tax-advantaged pre-funding of current and future health ben 
e?ts. Required to be combined with high-deductible insur 
ance plans and available only to small employers and self 
employed individuals, these plans offered additional choices 
and the opportunity to change the perverse incentives the 
insureds have to increase utilization so that they get their 
monies worth from their low-deductible, ?rst dollar plans. 

With Archer MSAs, Congress sought to reduce health care 
utilization and lower claims costs by providing tax incentives. 
As a result, Archer MSAs seek to provide improved tax ef? 
ciency, and to reduce utilization and lower claim costs. MSAs 
provide an enhanced tax-advantaged funding mechanism for 
accumulating money during an employee’ s working lifetime 
to pay current and future health bene?ts. Employer contribu 
tions to the fund are immediately deductible and accumulate 
tax-free when utilized for eligible medical expenses. MSAs 
offer health bene?t structures that increase choice, decrease 
administrative costs, simplify bene?t utilization, offer greater 
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2 
participant control, and provide strong incentives to plan 
participants to use bene?ts e?iciently (reducing utilization 
and lowering health care costs). 

Although Archer MSAs offer an attractive alternative for 
small employers of less than 50 employees. 

SUMMARY OF THE INVENTION 

In view of the shortcomings of the prior art, the present 
invention is a system and method for providing a Dual-Pur 
pose Pro?t Sharing bene?t plan (DPPSP) to employees that 
takes full advantage of Internal Revenue Code and Regula 
tions. 
The present invention provides a method and system for 

making the tax bene?ts (tax-advantaged employer contribu 
tions, tax free accumulation of investment income, and tax 
free use of accrued fund balances when used for Section 213 
expense reimbursementimedical care, dental, Part B premi 
ums, etc.) associated with Archer MSAs available to all 
employers (regardless of size). 

For purposes of this document, the plan supported by the 
present invention will be called the Navigator PlanTM. Unlike 
Archer MSAs, the Navigator PlanTM may be used for bene?t 
plans that pay more than simply medical care reimbursement. 
The Navigator PlanTM may be used for bene?ts which are paid 
to an employee due to sickness or injury. As examples, but not 
limited to, wage continuation plans providing payment due to 
sickness or injury, the permanent loss of a body member, or 
permanent dis?gurement. 

Possible applications of this invention and the Navigator 
PlanTM would be for retiree health care, prescription drug 
needs, medical claims under workers’ compensation, pre 
funding active employees’ health care needs, funding Part B 
Medicare premiums, pre-funding injury and sickness ben 
e?ts, etc. 

According to one aspect of the present invention, the 
method comprises offering the at least one employee a Dual 
Purpose Pro?t Sharing Plan (DPPSP); establishing the 
DPPSP as a quali?ed fund in accordance with Internal Rev 
enue Service provisions; receiving contributions to the 
DPPSP; receiving reimbursements to the DPPSP; establish 
ing at least one of a health and accident account in accordance 
with Internal Revenue Service Code section 105; establishing 
the DPPSP and the at least one of the health and accident 
accounts as an ERISA plan; and processing disbursements 
from the DPPSP based on the needs of the at least one of the 
health and accident account. 

According to another aspect of the present invention, a 
method for providing at least one employee with a Dual 
Purpose Pro?t Sharing bene?t plan (DPPSP), comprises 
establishing the DPPSP as a quali?ed fund in accordance with 
Internal Revenue Service provisions; establishing the DPPSP 
and the at least one of the health and accident accounts as an 
ERISA plan; providing retirement bene?ts and at least one of 
accident and health bene?ts within the DPPSP; determining 
at least one of an allocation of employee contributions and an 
allocation of employer contributions to the DPPSP between 
the retirement bene?ts and the at least one of accident and 
health bene?ts based on a predetermined formula; establish 
ing that i) the employer contributions and ii) the at least one of 
accident and health bene?ts are excluded from taxation as 
income, based on at least one federal income tax exclusion 
rule; and offering the at least one employee the DPPSP. 

According to a further aspect of the present invention, an 
employee bene?t administration system comprises means for 
processing employee records for each of a plurality of 
employees, and for manipulating employee demographic 
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data, personal data, employment data, payroll data, enroll 
ment data, transaction data with employer plan data to 
account for plan activity over a predetermined time and to 
maintain compliance with relevant IRS Tax Code provisions; 
and means for storing the employee records and the manipu 
lated data. 

These and other aspects of the invention are set forth below 
with reference to the drawings and the description of exem 
plary embodiments of the invention. 

BRIEF DESCRIPTION OF THE DRAWINGS 

The invention is best understood from the following 
detailed description when read in connection with the accom 
panying drawing. It is emphasized that, according to common 
practice, the various features of the drawing are not to scale. 
On the contrary, the dimensions of the various features are 
arbitrarily expanded or reduced for clarity. Included in the 
drawing are the following Figures: 

FIG. 1 is a ?owchart that outlines the requirements to 
establish the legal foundation for an exemplary embodiment 
of the present invention; 

FIG. 2 is a ?owchart illustrating the overall context of the 
exemplary embodiment of the present invention; 

FIG. 3 is a ?owchart illustrating how the rules of the exem 
plary method and system of the present invention are applied; 

FIG. 4 is a ?owchart illustrating record keeping for the 
exemplary method and system in a non-retirement fund appli 
cation of the present invention; 

FIG. 5A is a ?owchart illustrating an exemplary accident or 
health claim payment method and system of the present 
invention; 

FIG. 5B is a ?owchart that expands upon the exemplary 
implementation of FIG. 5A and provides an exemplary plan 
design that incorporates numerous payment vehicles (health 
fund, applicable insurance plans, and ?exible spending 
accounts (FSA)); 

FIG. 6 is a ?owchart illustrating an exemplary determina 
tion method and system according to the present invention for 
assessing whether there exist living covered individuals to 
support the existence of applicable accident or health bene?t 
fund balances and to redirect existing accident or health fund 
balances when no living covered individuals exist to support 
said balances; 

FIGS. 7A-C are ?owcharts depicting exemplary methods 
(and system) for contributing cash to an Accident or Health 
sub-account and for disbursing ?nal balances where sub 
accounts are no longer justi?ed; and 

FIG. 8 is a ?owchart illustrating an exemplary method for 
paying claims under a retiree health program according to the 
present invention. 

DETAILED DESCRIPTION 

The exemplary descriptions outlined herein may be con 
verted to program code by those knowledgeable in the art and 
executed on a computer or a network of computers to admin 
ister an employer-sponsored bene?ts program providing 
retirement, health, and accident bene?ts. Health and accident 
bene?ts may include, but are not limited to, medical (includ 
ing medical bene?ts payable under COBRA or workers’ 
compensation), dental, vision, pharmacy bene?ts, long-term 
care, mental health, and life insurance. The health bene?ts 
include any item de?ned as deductible under IRS Section 213 
and may be provided either directly or indirectly (through 
insurance) by an employer as part of an IRS Section 105 
reimbursement plan. For purposes of this invention, health 
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4 
and accident bene?ts will also be called incidental or ancil 
lary bene?ts as applicableiconsistent with Internal Revenue 
Service usage. Retirement bene?ts may be provided through 
the employer-sponsored IRS Code (IRC) Section 401 pro?t 
sharing plan. The combined plan will preferably be estab 
lished as a Dual Purpose Pro?t Sharing Plan (DPPSP). Note: 
When the term “reimbursement plan” is used within this 
speci?cation it includes any direct or indirect plan of reim 
bursement4direct includes self-insured employer-provided 
or union-provided plans and indirect includes insurance pur 
chased from a third-party (including either a private or a 
public entity). 

To be compliant with IRC §401 and receive bene?ts of 
Sections 104, 105, and 106, the Employee Retirement Income 
Security Act (ERISA) plan documents must speci?cally iden 
tify the pro?t sharing plan as serving a “dual purpose” out 
lining the retirement bene?ts (pro?t sharing, employee con 
tributions, any associated employer matching contributions) 
and the bene?ts being offered incidental to the retirement 
bene?ts (incidental bene?ts include health, life, and other 
non-retirement bene?ts). The plan documents must express 
the employer’s intent to provide accident or health bene?ts in 
addition to retirement bene?ts. The plan documents must 
speci?cally and separately identify, for funding each of the 
respective health, accident, and retirement bene?ts, who (em 
ployer, employee, or both) are permitted to contribute to fund 
accounts supporting the bene?ts provided and which contri 
butions are available to provide accident and health bene?ts. 
In order to realize the bene?ts of Sections 104, 105 and 106 
for the health and accident bene?ts provided, as applicable, 
the plan must also indicate, as appropriate and depending 
upon objectives sought, that its purpose is to provide com 
pensation for employee injuries or losses, whether amounts 
are calculated with or without regard to an employee’s work 
absence, and if amounts set aside must be used speci?cally for 
medical care. 

“A pro?t-sharing plan is a plan established and maintained 
by an employer to provide for the participation in his pro?ts 
by his employees or their bene?ciaries. The plan must provide 
a de?nite predetermined formula for allocating the contribu 
tions made to the plan among the participants and for distrib 
uting the funds accumulated under the plan after a ?xed 
number of years, the attainment of a stated age, or upon the 
prior occurrence of some event such as layoff, illness, dis 
ability, retirement, death, or severance of employment. A 
formula for allocating the contributions among the partici 
pants is de?nite if, for example, it provides for an allocation in 
proportion to the basic compensation of each participant. A 
plan (whether or not it contains a de?nite predetermined 
formula for determining the pro?ts to be shared with the 
employees) does not qualify under section 401 (a) if the con 
tributions to the plan are made at such times or in such 
amounts that the plan in operation discriminates in favor of 
o?icers, shareholders, persons whose principal duties consist 
in supervising the work of other employees, or highly com 
pensated employees. For the rules with respect to discrimi 
nation, see §§1.401-3 and 1.401-4.” According to IRS Reg. 
§1.401-1(b)(1)(ii) “A pro?t-sharing plan within the meaning 
of section 401 is primarily a plan of deferred compensation, 
but the amounts allocated to the account of a participant may 
be used to provide for him or his family incidental life or 
accident or health insurance.” 

With properly constructed ERISA plan documents, the 
plan will augment an existing or new 401 pro?t sharing plan 
e.g., 401(k) plans (or to the extent permissible under IRS 
Code, Regulations, or interpretationsi403 and 457 plans) 
with a mechanism for funding health and accident bene?ts (as 
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de?ned previously) on a tax advantaged basis. Contributions 
must be made to a separately identi?ed health or accident 
sub-account. The health or accident sub-accounts must be 
established as an accident and health plan. In addition to 
maintaining separate accounting for health and accident sub 
accounts and retirement sub-accounts, employee contribu 
tions must be maintained and accounted for separately from 
employer contributions. Employers are able to deduct contri 
butions and accrue interest and capital gains/losses without 
tax effect to either employer or employee. Employees are able 
to make after-tax contributions and accrue interest and capital 
gains/losses without tax effect to either employer or 
employee. Withdrawals from the account are tax-free to both 
employer and employee provided they are used for quali?ed 
reimbursable expenses (Section 213 expensesias examples, 
but not limited to, medical, health, prescription drugs, long 
term care premiums). 

A properly constructed DPPSP will meet the quali?cation 
requirements under IRS Section 401 (a). Section 401(a) quali 
?cation requirements state that the trust, among other things, 
must be established for the exclusive bene?t of the sponsoring 
employer’s employees or their bene?ciaries, meet minimum 
participation standards (Section 410), meet certain nondis 
crimination standards (e. g., Section 414), meet minimum 
vesting requirements for accrued bene?ts (recognize accrued 
bene?ts do not include “ancillary bene?ts” which are de?ned 
in IRS Reg. §1.411(a)-7), meet maximum compensation 
requirements, and meet minimum and maximum contribu 
tion limits. 

Employer contributions, within the limits established by 
Section 404, to a 401(a) quali?ed trust for a DPPSP (retire 
ment or incidental) are deductible by the employer in the year 
paid. Any excess contributions are carried forward to future 
years and deducted when determined to be within applicable 
404 limits. Employees are not currently taxed (Section 402) 
on employer contributions made, on employee’s behalf, to a 
401(a) quali?ed trust. As a general rule employees are taxed 
on distributions from a 401 (a) trust under Section 72 (Section 
402(a))ithis component is addressed below where used for 
accident or health bene?ts and employee never has right to 
receive cash in lieu of bene?ts. 

Pro?t sharing plans are meant to be primarily a plan for 
deferred compensation, yet are permitted to provide addi 
tional “incidental bene?ts.” These incidental bene?ts can 
include life, health, and accident bene?ts payable on behalf of 
the employee, their spouse, and dependents. Incidental ben 
e?t contributions (whether employer or employee made) 
must be separately accounted for and maintained in separate 
accounting records (employer and employee), not combined 
with retirement contributions, and speci?cally identi?ed to be 
used only for either accident or health bene?ts. The provision 
specifying use of the funds for accident or health bene?ts only 
is important to insure that the plan receives the desired Sec 
tion 104, 105, and/or 106 tax bene?ts. Generally, employer 
monies used for incidental bene?ts may not exceed 25% of 
the aggregate employer plan contributions for the period cov 
ered (Rev. Rul. 61-164). This 25% limit applies to employees 
(plan participants) with less than ?ve (5) years of plan par 
ticipation. Signi?cantly higher limits apply for participants 
with more than (5) years participation. For employees with 
more than ?ve (5) years participation, a signi?cant deferral 
period is deemed to have occurred (Rev. Rul. 68-24) and any 
portion of an employer’s contributions may be used for inci 
dental bene?ts (note: only those employer contributions set 
aside and maintained speci?cally for the excluded purpose 
are received and excluded from gross income). 
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The simplest implementation of this rule is to establish an 

accident or health sub-account only after the employee has 
participated in the plan for ?ve (5) years. To expand further, 
for those with less than ?ve (5) years participation, limit the 
employer contribution to the accident and health sub-account 
to no more than 25% of aggregate employer contributions. By 
so structuring the plan, the employer can be assured that any 
employer contribution can always be available to pay for the 
health or accident bene?ts provided (necessary to meeti 
where being utilizedithe “speci?cally for medical require 
ment” of Section 105 plans) and that employer contributions 
used for health or accident bene?ts will not exceed the “inci 
dental bene?ts” limit (Rev. Rul. 61-164) and disqualify the 
DPPSP under Section 401 (a). 

In addition to the “incidental bene?t” limits, employer 
contributions must ?t within Section 415 limitations. In 
aggregate, combined employer and employee contributions 
(as of 2002) cannot exceed the lesser of $40,000 or 100% of 
the employee participant’s compensation. As such, employer 
contributions for accident and health bene?ts may not exceed 
the Section 415 limit less the aggregate of all employee con 
tributions (pretax, post-tax, retirement, accident, and health) 
and employer contributions not attributable to accident and 
health bene?ts. The DPPSP must meet these limitations to 
remain quali?ed under Section 401 (a). 

Discrimination testing must also be completed to ensure 
compliance with the discrimination requirements for Section 
401 plans. 

For de?ned contribution plans, participants must vest in 
their accrued bene?ts within the vesting requirements for 
Section 401(a) plans. Since ancillary bene?ts (incidental ben 
e?ts) are not considered accrued bene?ts (IRS Reg. §1.411 
(a)-7), an employer is not required to vest employees in 
employer contributions for ancillary bene?ts. Employees 
must and do vest in any contributions employees make 
towards incidental bene?ts. Employers can use their discre 
tion in providing a vesting schedule for ancillary bene?ts 
(note: vesting applies to bene?ts not the sub-account funds 
supporting such bene?ts; the employer-provided funds revert 
back to reduce future employer contributions if not fully used 
to pay vested bene?ts). 

For example, providing vesting of employer ancillary ben 
e?t contributions upon employee retirement can be an effec 
tive approach to implementing a retiree health or prescription 
drug insurance program. Such a program will likely be 
received more positively by the employer versus existing 
de?ned bene?t approaches to retiree health care, as employ 
ers will have readily de?ned funded programs which will 
limit the earnings impact under FAS 106, can be clearly 
understood by employees, and is not subject to the aggrava 
tions created from medical in?ation on de?ned bene?t pro 
grams. 

Using this invention as a retiree health care program is 
considered an exemplary method of this invention. Addition 
ally, when a DPPSP is used as a foundation for a retiree health 
care program, integration of claims administration with 
Medicare is advantageous and leads to increased ef?ciency 
and lower costs. In particular, coordination of bene?ts 
between the employer’ s/ union’ s accident and health plan and 
Medicare becomes simpler and more streamlined. Coordina 
tion of bene?ts is important as Medicare acts as a secondary 
payor where coverage is provided by an alternative plan and 
with a DPPSP the employer may extend coverage for bene?ts 
under the accident or health sub-accounts beyond age 65 
when an employee is Medicare eligible. To accomplish such 
improved claims administration, the employer (or union) may 
decide to apply with the Centers for Medicare & Medicaid 
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Services to become a Health Care Prepayment Plan (HCPP). 
Under a HCPP, the employer (or union) will administer Part B 
claims for Medicare and receive reimbursement (on a cost 
plus basis) for any Part B claims and its administrative 
expenses. This invention includes (if desired by the employer/ 
union) the application, development, and supporting claims 
payment, administration, government reimbursement, and 
auditing of such HCPP. 
When employers make contributions for incidental ben 

e?ts, employees or bene?ciaries must not have the option, at 
any time or in any way, to receive cash in lieu of the bene?t 
contribution. Not providing a cash option insures that the 
concept of “constructive receipt” does not apply and the plan 
complies with the requirements of Section 105’s, as appli 
cable, that employer paid amounts are used “speci?cally for 
medical care.” Consistent with not providing employees, at 
any time, with the right to receive employer contributions as 
cash, any balances built up from employer contributions and 
not used by the employee or associated bene?ciaries 
(spouses, dependents) for incidental bene?ts must revert back 
to reduce future employer plan contributions for ancillary 
bene?ts. 

Avoiding “constructive receipt” is especially tricky where 
the employee is offered the DPPSP accident and health plan 
in conjunction with a Section 125 plan (where employees 
have the right to make pretax contributions to bene?tsi 
medical premium payments, ?exible spending account con 
tributions, etc.). It is important that the interactions do not 
cause any of the employee’s salary reductions under the Sec 
tion 125 plan to contribute to the accident and health sub 
accounts. As a particular example where a health ?exible 
spending account (FSA) is offered in conjunction with a 
DPPSP accident and health plan and the same medical care 
expenses are covered by both, amounts available under the 
DPPSP accident and health plan must be exhausted before 
reimbursements may be made from the Section 125 health 
?exible spending account. However, a Section 125 health 
FSA may reimburse medical care expense, which is not reim 
bursable under the DPPSP accident and health plan. Addi 
tionally, the plan document for the DPPSP accident and 
health plan may provide that coverage from the DPPSP acci 
dent and health plan is available only after expenses exceed 
the dollar amount of the Section 125 FSA have been paid. 
Those medical care expenses may then be reimbursed ?rst 
from the Section 125 health FSA and then from the DPPSP 
accident and health plan when the amount available under the 
Section 125 FSA is exhausted. 

Section 401(a) quali?ed trusts are treated as exempt from 
taxation (Section 501). Being exempt from taxes, any trust 
investment income, capital gains, capital losses, and expenses 
arising from permitted investments/transactions do not gen 
erate taxable income for the trust. As a reminder, employees 
are taxed on trust activity when they receive distributions 
from a 401(a) trust under Section 72 and, as with trust con 
tributions, are not taxed on any trust investment income, 
capital gains, capital losses, or expenses as they accrue. Next, 
the situation for distributions used for accident or health 
bene?ts and where the employee never has right to receive 
cash in lieu of bene?ts are addressed. 
As stated, distributions from a 401 (a) trust are taxable to an 

employee under Section 72 (Section 402(a)). Section 72 taxa 
tion states the receiver of trust distributions (distributee) shall 
include in gross income the amount by which the distribution 
exceeds the distributee’s premiums or contributions made, 
i.e., investment in the contract (except for those distributions 
speci?cally excluded). Some concepts necessary to under 
stand for applying this general rule to distributions from an 
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8 
accident or health sub-account within a DPPSP are: 1) de? 

nition of a contract, 2) investment in the contract, and 3) 
excluded distributions. 

By regulation (IRS Reg. §1.72-2(3)(i)), each separate pro 
gram of the employer consisting of interrelated contributions 
and bene?ts shall be considered a single contract. A program 
may be considered separate for purposes of Section 72 
although it is only a part of a plan that quali?es under Section 
401. IRS Reg. §1.72-2(3)(ii) holds that each of de?nitely 
determinable retirement bene?ts, de?nitely determinable 
pre-retirement disability bene?ts, life insurance, and accident 
and health insurance bene?ts are examples of separate pro 
grams. In order to retain the separate program nature of the 
accident and health insurance bene?ts (may include more 
than one program of accident or health bene?ts), it is impor 
tant to maintain separate accounting for accident or health 
contributions made by the employer and the employee (ac 
counting for each, employer and employee, separate from the 
other). 
IRS Reg. §§1.72-6, 1.72-7, and 1.72-8 outline an employ 

ee’s (distributee’s) investment in the contract as their contri 
butions (made from post-tax dollars) made to the contract 
e.g., in this case, after-tax employee contributions made to a 
accident or health sub-account. Employer contributions are 
not considered part of the distributee’s basis as the contribu 
tions were not taxed to the distributee at the time of contribu 
tion. 

In the absence of an applicable Section 72 exclusion or 
other exclusion, the distributee would be taxed on the funds/ 
bene?ts received in excess of their investment in the contract. 
Provided the bene?ts, as is true in the present case, are 
received as accident or health bene?ts and are excludable 

from gross income under Section 104, 105, or 106, such a 
Section 72 exclusion exists. 

First, IRS Reg. §1.72-15 states that, generally, Section 72 
does not apply to any amount received as an accident or health 
bene?t and the tax treatment of any such amount shall be 
determined under sections 104 and 105. Accordingly, under 
Section 105(b) and further clari?ed by IRS Reg. §1.105-2, 
amounts paid to the taxpayer (distributee) to reimburse him 
for expenses incurred for medical care (as de?ned in Section 
213(e)) of the taxpayer, his spouse, and his dependents (as 
de?ned in Section 152) are (the amounts paid) excluded from 
the taxpayer’s gross income, provided no earlier deduction 
had been taken by the taxpayer. Section 105 (b) applies only to 
amounts which are paid, directly or indirectly, speci?cally to 
reimburse the taxpayer for expenses incurred by him for the 
prescribed medical care. Thus, Section 105(b) does not apply 
to amounts which the taxpayer would be entitled to receive 
irrespective of whether or not he incurs expenses for medical 
care (Rev. Ruling 69-141). Note, this is why the employee 
must never be given the option of receiving accident and 
health sub-account balances as cash, in lieu of bene?ts at any 
time or in any form. If the employee is never given such a cash 
option, the distributions are made under a qualifying Section 
105 medical plan, and the amounts accumulated and paid are 
speci?cally to reimburse for prescribed medical care 
expenses, the Section 72 exclusion applies and allows the 
employee’s gross income to exclude the amount distributed 
as reimbursement (under Section 105(b)). Note also that the 
Section 72 exclusion applies regardless of whether the 
amounts are paid directly (through direct reimbursement) or 
indirectly (from an insurance company or similar entity). 
Where medical bene?t coverage includes bene?ts for ter 

minated or retired employees (under COBRA or retirement 
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plan) reimbursement amounts available from the accident or 
health sub-accounts may be decreased by administrative costs 
of continuing such coverage. 

For non-medical bene?ts received under an accident or 
health plan that are in the form of payments received for 
injury or sickness and unrelated to the employees absence 
from work (for example, payments for permanent loss of a 
member or function of the body, total dis?gurement, etc.), 
then employer provided payments may be excluded from 
employee’s gross income under Section 105(c) (IRS Reg. 
§1.105-3). 
As was true earlier, discrimination testing must be com 

pleted with Section 105 plans under Section 105(h) to insure 
plan is not discriminatory. 

For bene?ts received due to employee contributions, Sec 
tion 104 applies. Section 104, like Section 105, is speci?cally 
listed as an exclusion under Section 72 (IRS Reg. §1.72-15). 
IRS Reg. §1.104-1(d) states that Section 104(a)(3) excludes 
from gross income amounts received through accident or 
health insurance for personal injuries or sickness (other than 
amounts received by an employee, to the extent that such 
amounts (1) are attributable to contributions of the employer 
which were not includable in the gross income of the 
employee, or (2) are paid by the employer). If, therefore, an 
individual purchases a policy for accident or health insurance 
out of his own funds, amounts received thereunder for per 
sonal injuries or sickness are excludable from his gross 
income under section 104(a)(3). Section 104(a)(3) also 
applies to amounts received by an employee for personal 
injuries or sickness from a fund that is maintained exclusively 
by employee contributions (IRS Reg. §1.104-1(d)). Whether 
by insurance or through a fund, amounts received through 
accident or health insurance for personal injuries or sickness 
are not includable in gross income provided, in the case of 
medical care, the amounts received are not in excess of the 
deductions allowed under Section 213. 

As mentioned above, Section 72 governs the tax effect of 
distributions from a 401(a) trust. Section 72 is overridden 
where Sections 104 or 105 apply. For amounts received under 
an accident or health plan and as compensation for injuries or 
sickness, Sections 105 and 104 apply, respectively for ben 
e?ts funded by employer- and by employee-contributions. 
Section 105 (e), and expanded by IRS Reg. §1.105-5, de?nes 
accident or health plans, in general, as an arrangement for the 
payment of amounts to employees in the event of personal 
injuries or sickness. A plan may cover one or more employ 
ees, and there may be different plans for different employees 
or classes of employees. An accident or health plan may be 
either insured or noninsured, and it is not necessary that the 
plan be in writing or that the employee’s rights to bene?ts 
under the plan be enforceable. If the employee’s rights are not 
enforceable, however, an amount will be deemed to be 
received under a plan only if, on the date the employee 
became sick or injured, the employee was covered by a plan 
(or a program, policy, or custom having the effect of a plan) 
providing for the payment of amounts to the employee in the 
event of personal injuries or sickness, and notice or knowl 
edge of such plan was reasonably available to the employee. 
It is immaterial who makes payment of the bene?ts provided 
by the plan. For example, payment may be made by the 
employer, a welfare fund, a State sickness or disability ben 
e?ts fund, an association of employers or employees, or by an 
insurance company. Thus, as an example, payments from 
Medicare where the Medicare premiums are paid by distri 
butions from an accident or health plan structured to pay such 
premiums. 
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Further, Section 105 states clearly in 105 (b) that the 

amounts may be paid by the employer either directly or indi 
rectly, i.e., through insurance. Section 104 also allows that the 
bene?ts received may be paid from an insurance policy (IRS 
Reg. §1.104-1(d)). So for both Section 104 and 105 the exclu 
sion applies where bene?ts are received through an insurance 
policy and would thus override Section 72. The employer 
paid cost of such insurance coverage, when paid from a Sec 
tion 401 (a) trust, is covered under Section 106 as interpreted 
by IRS Reg. §1.106-1. Section 1.106-1 of the regulations 
provides, in part, that the gross income of an employee does 
not include contributions that the employee’s employer 
makes to an accident or health plan for compensation 
(through insurance or otherwise) to the employee forpersonal 
injuries or sickness incurred by the employee, the employee’ s 
spouse, or dependents, as de?ned in section 152 of the Code. 
The employer may contribute to an accident or health plan 
either by paying the premium (or a portion of the premium) on 
a policy of accident or health insurance covering one or more 
of the employer’ s employees, or by contributing to a separate 
trust or fund (including a fund referred to in section 105(e)) 
that provides accident or health bene?ts directly or through 
insurance to one or more of the employer’s employees. As 
such, the gross income of an employee (Revenue Ruling 
75-539 includes retired employees as employees) does not 
include employer paid premiums. Employer paid premiums 
could be paid to an insurance company, Medicare, Medicaid, 
or other insurance providing entity. 

In order to use Sections 105 and 106, it is important that the 
DPPSP accident and health sub-accounts be deemed an acci 
dent or health plan. Given the broad de?nition that applies to 
an accident or health plan under IRS Reg. §1 .105-5 this can be 
easily accomplished in a number of ways, for example, by 
including written (not a requirement) documentation stating 
the employers intent to provide accident or health bene?ts for 
an employee’s injury or sickness, maintaining a policy of 
paying such bene?ts when an employee becomes sick or 
injured, including terms in union negotiated contracts, pro 
ducing ?yers stating such intent, having a custom of paying 
such amounts when an employee becomes sick or injured, etc. 
It is important that an employee be both covered by the plan, 
and most importantly, reasonably able to be knowledgeable 
of the existence of such a plan on the date they become sick or 
injured. Thus, employee noti?cation is a desirable element of 
this invention. 

Another issue recently clari?ed by the IRS is whether, 
under Sections 105 and 106, an employee would be permitted 
to carryover unused bene?t amounts from one year to the next 
and retain the bene?ts of 105 and 106 for employer coverage 
provided and bene?t payments received. While not critical to 
the development of a compliant DPPSP, the additional clarity 
enables an employer to simplify the communication and 
execution of the health plan component of a DPPSP. Under 
Rev. Ruling 2002-41, the concept of Healthcare Reimburse 
ment Arrangements (HRAs) was described. Employer-pro 
vided coverage and medical care expense reimbursements 
made under the reimbursement arrangement that allows 
unused amounts to be carried forward (HRAs), are exclud 
able from gross income under Sections 106 and 105, respec 
tively. This will permit an employer to establish an accident 
and health plan that provides to an employee for a given year 
a set dollar amount for the purpose of reimbursing speci?ed 
expenses (Section 213) and carrying over any unused 
employer-provided credits to the following year. Such con 
tributions (regardless whether carried over or not) and ben 
e?ts received are excludable from gross income under Sec 
tions 106 and 105. A useful application of an HRA (to be 
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included as part of this invention) is to provide credits, where 
needed, for employees with less than ?ve years service and to 
fund the employee’s sub-accounts after employee gains ?ve 
years of service, for example, with suf?cient employer con 
tributions to cover the credits. Five years is deemed to repre 
sent a suf?cient deferral period and following this approach 
will maintain compliance with the 25% incidental bene?ts 
test. 

Referring to FIG. 1, a ?owchart illustrating the foundation 
supporting an exemplary embodiment of the invention to 
receive the desired tax advantages is shown. As shown in FIG. 
1, at Step 100, ERISA plan documents are created. At Step 
105, a Navigator PlanTM is established as a dual purpose pro?t 
sharing plan (DPPSP) and the ERISA documents identify the 
plan as such. At Step 110, documents are created that state 
that the employer intends to provide, not only retirement 
bene?ts, but also accident or health bene?ts. At Step 115, the 
documents speci?es what contributions (employer and/or 
employee) are used for accident or health bene?ts. At Step 
120, the documents identify a predetermined formula for 
allocating the contributions (employer and/or employee) 
between those used for retirement purposes and those used 
for accident or health bene?ts (paid into appropriate sub 
accounts). 

The documents identify that the payments to and from the 
accident and health sub-accounts are to be eligible for the 
relevant income tax exclusions under the relevant code sec 
tions (as applicable, 402, 72, 104, 105, and 106). At Step 125, 
the documents identify that employer contributions are eli 
gible for Section 402 income tax exclusion so that employees 
will not be taxed on such employer contributions. At Step 
130, as a quali?ed 401(a) trust, any trust income are exempt 
from taxation under Section 501 and documents identify such 
exemption. 
At Step 135, theAccident or Health sub-accounts are estab 

lished as a Section 105(e) Accident and Health plan. When 
designated as a Section 105 plan, Section 72 does not apply to 
Accident or Health sub-account distributions. At Step 140, if 
the accident or health bene?ts seek to realize the gross income 
exclusion under Section 105(b) for medical care expenses, 
the plan documents identify that the accident or health con 
tributions is used speci?cally for medical care (Section 213, 
or sub-component of, expenses). Similarly, at Step 145, if the 
accident or health bene?ts seek to realize the gross income 
exclusion under Section 105(c) for payments unrelated to 
absence from work, the plan documents identify that the 
accident or health contributions must be used speci?cally for 
such a prescribed purpose (for example, payments for perma 
nent loss of a member or function of the body, total dis?gure 
ment, etc.). At Step 150, it will be clearly set forth that in no 
event will the employees or their bene?ciaries have the right, 
at any time, to receive cash in lieu of bene?ts. At Step 155, the 
documents set forth that any employer amounts remaining 
after there are no more bene?ts payable or possible to be paid 
associated with the applicable employee, their spouse, or 
their eligible dependents that any remaining amounts will 
revert to the plan as a reduction to employer contributions. 
The foregoing statements provide adequate support for the 
establishment of the accident or health sub-accounts as an 
Accident and Health Plan (Step 135). 

Further, at Step 160, the plan documents outline the terms 
and process by which payments are made from the accident or 
health sub-accounts. These terms and process include, for 
example, claim submission requirements, documentation 
required, prerequisites for payment, reimbursable expenses, 
timing requirements, and priority of payments from employer 
and/or employee contributed sub-accounts with the associ 
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ated accumulated earnings. These terms and process should 
clearly limit payment for those expenses relevant to the appli 
cable exclusionary section that applies. For example, where 
Section 105(b) applies, the plan will limit payment to premi 
ums for medical care or other medical expenses of the 
employee, their spouse, or their dependents. Similar limita 
tions would apply where Section 105(c) or 104 applies. When 
funded with employer contributions, the plan will provide a 
predetermined nondiscriminatory allocation formula with 
respect to the sub-accountias an Accident and Health Plan 
this includes the nondiscrimination requirements under Sec 
tion 105(h). 
The mode for preparation of these ERISA plan documents 

is preferably performed on a computer with word processing 
software (Microsoft Word, Corel WordPerfect, or other avail 
able software providing for the input through a keyboard of 
text information, manipulation of such information, format 
ting for visual presentation, and printing on a paper or video 
tube medium). 

At Step 165, the employees are made knowledgeable of the 
existence (or, at a minimum, make reasonably available to the 
employees information that shows such existence) of the 
Accident and Health Plan supported by the accident or health 
sub-account(s). Such communication can be made through a 
written notice, voicemail transmission, electronic e-mail 
transmission, pamphlets, bene?t plan documents, verbally 
delivered bene?ts meetings, or other communication reason 
ably expected to communicate the existence of such an Acci 
dent and Health Plan. 

FIG. 2 illustrates an exemplary integration between the 
retirement and non-retirement bene?ts (examples: life, acci 
dent, or health bene?ts) offered by the employer-sponsored 
bene?t plan. Employers include employers of any sizeia 
sole proprietorship, a small employer, or a large multi-na 
tional Fortune 500 employer, for example. Where appropri 
ate, an employer also includes a union-sponsored plan where 
employers’ employees are unionized and bene?ts are pro 
vided through such union. 
The exemplary methods (and system) of this invention are 

best delivered and administered on a computer system, such 
as PC, server/ client, etc. The computer system may comprise 
any number of commercially available hardware and soft 
ware components, such as keyboards, monitors, storage 
devices, printers, operating systems, spreadsheet and 
accounting software. The exemplary system will process (and 
store on relevant storage and communication media) each 
employee record manipulating employee demographic data 
(age, sex, etc.), personal data (name, social security number, 
spouse, dependents, location, etc.), employment data (com 
pensation, statusiactive, disabled, retired, etc., tenure, etc.), 
payroll data (compensation, deductions, etc.), enrollment 
data (contribution amounts, bene?t selections, investment 
selections, etc.), transaction data (investment transfer direc 
tions, claim requests, etc.), with employer plan data (bene?ts 
available, employer contribution parameters, investment 
options, etc.) to appropriately account for plan activity over 
time and to maintain compliance with relevant IRS Tax Code 
provisions. 
Once the Navigator PlanTM is established as outlined in 

FIG. 1, ongoing process proceeds are illustrated in FIG. 2. At 
Steps 200 and 205, at the end of each time period (a pay 
period, for example, but may be monthly, semi-annually, 
annually, or other appropriate period), the employer contri 
butions (at Step 200) and employee contributions (at Step 
205) are processed (illustrated in detail in FIG. 3) through a 
set of rules at Step 215 to allocate the contributions to the 
appropriate Accident, Health, or Retirement sub-accounts 
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(Accident or Health sub-accounts are considered non-retire 
ment sub-accounts in the Flowcharts). There may exist more 
than one accident or health sub-account for each of employer 
and employee-contributed purposes (e. g., one for medical 
care, one for dental, one for workers’ compensation, one for 
AD&D, etcimaintaining separation of employer and 
employee contributions and gains). Maintaining separate 
sub-accounts for bene?ts provided will maintain the separate 
contract nature of eachplan. At Step 220, the sub-accounts are 
used to reimburse designated accident or health bene?ts as 
outlined in the ERISA documents established at Step 110. 
Any remaining employer funds in the accident or health sub 
accounts of Step 220 revert to reduce future employer contri 
butions at Step 210. Steps 225 and 235 designate existing 
processes used to administer retirement contributions under a 
401 pro?t-sharing plan (and are not designated as methods of 
this invention). 

FIG. 3 illustrates how the rules discussed above with 
respect to Step 215 of the exemplary method and system are 
applied. This portion of the exemplary embodiment reviews 
plan contributions, determines compliance with employer 
plan parameters, employee demographics, salary informa 
tion, and eligibility/enrollment information, directs contribu 
tions to appropriate accounts, and applies the pertinent Inter 
nal Revenue Code sections to the contributions to assure the 
plan remains tax compliant and the overall plan retains the 
desired tax advantages. 
At Step 300, the process is initiated. At Step 305, it is 

determined for each employee whether the employee is eli 
gible to participate in the plan. If not, at Step 320 the system 
will progress to the next employee record and return to Step 
305. If the employee is eligible, at Step 310 the employee is 
noti?ed of the plan’ s existence (if not already done at the time 
of the plan’s creation). If employee is not interested or has 
expressed a wish to not participate in the plan Step 320 is 
entered to move to the next employee record. If the employee 
is interested, at Step 315 con?rm enrollment or enroll in the 
plan. At Step 330, apply data from the enrollment database, at 
Step 340 apply data from the plan parameter database, and at 
Step 335, apply employee master record (demographic, per 
sonal, employment, payroll, employee-speci?c plan data) to 
the process of Step 325. At Step 325, allocation of employee 
contributions for each of the existing sub-accounts, or to be 
created sub-accounts, is performed using the predetermined 
formulas stated in the plan. At Step 345, allocation of 
employer contributions for each of the existing sub-accounts, 
or to be created sub-accounts, is performed using the prede 
termined formulas stated in the plan. These databases may be 
maintained as one database or multiple databases depending 
upon the implementation and does not effect the delivery of 
the methods (and system). 

After making the initial calculation of employee and 
employer contributions (at Steps 325 and 345), at Step 350 
test the aggregate contributions against the “incidental ben 
e?ts” limit, at Step 355 test the Section 415 limits, and at Step 
360 test the discrimination test limits, to determine whether 
any reductions need be made to the calculated employer 
and/or employee contributions. At Step 365, if the contribu 
tions are limited by any ofSteps 350, 355, and/or360, the plan 
document’s predetermined formula speci?cally identi?es the 
priority and process by which the contributions are reduced to 
comply with the speci?c limitation (there must not be any 
employer discretion in how the limitations are metiother 
wise the plan will fail to qualify under 401). Based upon this 
formula, at Step 370, calculate the ?nal employer and 
employee contributions to be made. 
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As an example of how the calculation and allocation of 

employer and employee contributions would be made under 
the Navigator PlanTM consider the following illustration: 

Exemplary facts: Employee has worked for employer and 
participated in the Navigator PlanTM for six (6) years. The 
employer does not offer a de?ned bene?t pension plan. The 
Plan is a DPPSP offering employees the option to contribute 
to a retirement sub-account (on a pretax basis) up to 6% of 
their base compensation with employer matching 50% of any 
employee contribution. For employees with more than ?ve 
(5) years participation, the employer contributes $1000 to a 
health sub-account set up speci?cally to pay current and 
future medical expenses (quali?ed under Section 105(b)). In 
addition, employees (with more than ?ve (5) years participa 
tion) also have the right under the plan to contribute (on an 
after-tax basis) up to an additional 10% of income to a health 
sub-account set up speci?cally to pay insurance premiums 
under part B of title XVIII of the Social Security Acti 
Medicare. For 2002, the illustrated employee has aggregate 
compensation of $20,000 per year (not “highly compen 
sated”) and contributes 6% towards for retirement income 
and an additional 3% to the health sub-account set up to pay 
part B premiums. 

Initial Calculations for Current Year Contributionsi 

Employee contributions—Retirement Income Pretax 
Sub—account:$20,000><6%:$1200 

Employee contributions—Health After—tax Sub—ac— 
count:$20,000><3%:$600 

Employer contributions—Retirement Income Pretax 
Sub—account:$20,000><6%x50%:$600 

Employer contributions—Health Pretax Sub—ac— 
count:$1000 

Apply “Incidental Bene?ts” Limit Testi 
Since the employee has participated in the plan for more 

than ?ve (5) years the 25% incidental bene?ts limit does 
not apply. 

Apply Section 415 Limit Testi 
In 2002, the aggregate Section 415 limit for all contribu 

tions are limited by the lesser of $40,000 or 100% of 
employee compensation. For the example, Section 415 
limits equal lesser of $40,000 or $20,000><100%:$20, 
000. Given the aggregate contributions made for the 
present employee are 
$1200+$600+$600+$1000:$3400 and are less than 
$20,000, aggregate contributions to the various sub-ac 
counts are not limited by Section 415. 

Apply Discrimination Testingi 
Given the employee is not considered “highly compen 

sated” contributions on behalf of the given employee 
will not, in and of themselves, make the plan discrimi 
natory and will not be limited. 

FIG. 4 illustrates record keeping for the exemplary method 
and system in a non-retirement fund context (e.g., life, acci 
dent, or health fund) where investment income accrues to the 
fund without being subject to current taxes and, if funds are 
used for tax-compliant purposes, not subject to future taxes as 
well. 

Systems exist today for creating and maintaining retire 
ment sub-accounts. The present invention extends the meth 
ods (and systems) used in these systems to apply them to 
accident or health sub-accounts. Referring now to FIG. 4, at 
Step 400 the process is entered. 
At Step 405, the prior period’s accident or health sub 

account units and balance for the current employee is 
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obtained from the Master Record Database 410 at the appro 
priate employer/employee, pretax/post-tax, qualifying sub 
account level. For each (employee/level), the following cal 
culations are made: at Step 415, the current period’s (pay 
period, monthly, semi-annual, annual, etc.) contributions are 
used to purchase current period units (determined by dividing 
the applicable employer/employee, pretax/post-tax level con 
tribution by the current period’ s net asset value) and increase 
the prior period’s accident or health sub-account units (if an 
applicable sub-account does not exist for the prior period an 
initial balance of zero (0) is used for the prior period units); 
next, at Step 420, the current period’s applicable Accident or 
Health Savings Account Repayment Request (note: each 
established Accident or Health sub-account is established so 
that funds are not commingled with other sub-accounts con 
sistent with directives established in the plan documents so 
that the applicable IRS Code sections are not violatediand 
maintaining the concept of separate contracts) is converted 
into current period units (determined by dividing the appli 
cable employer/employee, pretax/post-tax level Repayment 
Request by the current period’ s net asset value) and decrease 
the just calculated accident or health sub-account units (Step 
425). Next, at Step 440 the current period net asset value is 
multiplied by the current period calculated units to determine 
the current period balance for the employer/employee, pre 
tax/post-tax sub-account presently being manipulated. Next, 
at Step 445, the Accident or Health Savings Account Exist 
ence Indicator (described below) is used for the present 
employee to determine whether the present Accident or 
Health sub-account should remain in existence. If the Acci 
dent or Health Savings Account Existence Indicator shows 
that the sub-account should remain, at Step 455, the Master 
Record Database 475 is updated for the calculated current 
units, balances, paid check amounts/numbers/dates, and 
other information manipulated by these methods. If the Acci 
dent or Health Savings Account Existence Indicator shows 
that the sub-account should be eliminated and the sub-ac 
count is an employer sub-account, at Step 450 the Employer 
Rebate Amount is increased by the applicable employer’s 
sub-account balance to re?ect the elimination of the sub 
account, and the Master Record Database 475 is updated at 
Step 455 to store the applied Employer Rebate and current 
units/balances are set equal to zero (0). On the other hand, if 
the Accident or Health Savings Account Existence Indicator 
shows that the sub-account should be eliminated and the 
sub-account is an employee sub-account, at Step 460 the 
Employee Rebate Amount is increased by the applicable 
employee’s sub-account balance to re?ect the elimination of 
the sub-account, and the Master Record Database 475 is 
updated at Step 455 to store the applied Employee Rebate and 
current units/balances are set equal to zero (0). When updat 
ing, the Master Record will retain prior period activity to 
allow for follow-up audit activity. Optionally, at Step 470, the 
employer rebate amount is applied to employer cash contri 
butions. See FIG. 7A and the accompanying explanation 
below. 
When reducing the Accident or Health sub-account for 

Accident or Health Savings Repayment Requests (see, Step 
430) a check is preferably printed and sent, or a feed should be 
sent to the Disbursement System, for example, to create such 
a check 435 to ful?ll the Repayment Request (an Explanation 
of Bene?tsiEOBishould also be produced explaining the 
purpose of the check, reasons for changes from the claim 
submissionireductions/rejections, and the effect on the 
respective sub-account balance(s)). 

After updating the Master Record for a speci?c employee, 
the Employee Rebate Amount 750 (see, FIG. 7C, imeasured 
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at the pretax/post-tax level for every available Accident or 
Health sub-account) is later applied to create a check to be 
printed and sent or to create a feed to the Disbursement 
System to create such a check to ful?ll the payment of the 
Employee Rebate amount (see, FIG. 7C, Step 755) (an Expla 
nation of Bene?tsiEOBishould also be produced explain 
ing the purpose of the check and the effect on the respective 
sub-account balance(s)). For the Employee Rebate Amount 
sent to the employee’s bene?ciaries or the employee’ s estate, 
and any gains over contributions made by the employee are 
taxed under Section 72. In addition, and as illustrated in FIG. 
7B, at Step 735 a cash contribution in the amount(s) of any 
stated employee contribution to a speci?ed Accident or 
Health sub-account (calculated as part of Step 725 from infor 
mation based on Step 415) is sent to the investment adminis 
trator of the plan’s sub-accounts for investment. This cash 
contribution is re?ected as a payroll deduction on the employ 
ee’s payroll record 730 (see, FIG. 7B). 

Referring now to FIG. 7A, after updating the Master 
Record for all employees, the Employer Rebate Amount 705, 
obtained from Step 450 (measured at the pretax/post-tax level 
for every availableAccident or Health sub-account) is applied 
at Step 710, based on the required employer contributions 
provided at Step 700, to reduce aggregate employer cash 
contributions (also measured at the same pretax/post-tax level 
for every available Accident or Health sub-account) to the 
trust for the current period. At Step 715 the employer will 
send the resulting net amount to the investment administrator 
of the plan’s sub-accounts for investment. The Master Record 
475 (see, FIG. 4) accounting records now show, based on Step 
455, the reallocation of the Employer Rebate from terminated 
employer-contributed sub-accounts to the remaining 
employee participants’ employer-contributed sub-accounts 
(insuring not to commingle sub-account balances across 
employer/employee, pretax/post-tax, or Accident or Health 
Plan stated purposes). 
The preceding illustration assumes that each sub-account 

is invested in only one investment fund. The present invention 
does not limit the application to only one investment fund, but 
rather, one investment fund was used purely as an illustration 
for ease of description. The present invention’s exemplary 
methods (and System) may easily be extended to include 
multiple investment funds if the implementer desires to use a 
multi-faceted investment strategy. Under such an implemen 
tation, each “sub-account” term in the preceding paragraph 
are replaced with the term “sub-account fund” and sub-ac 
count additions or reductions are made across all “sub-ac 
count funds” following the directives provided by a stated 
investment strategy. Such investment strategy to be estab 
lished by some combination of employer and/or employee 
and stated within the plan documents along with the process 
to follow. In addition, the use of units and net asset values may 
be replaced with balances and applicable returns (daily, 
period, etc.) if such implementation provides simpli?cation 
for programming and application on the computer hardware. 
Such extensions do not limit the applicability of the proposed 
invention. 

FIG. 5A is a ?owchart illustrating an exemplary accident or 
health claim payment method and system for handling reim 
bursement requests (claims and premium notices) and apply 
ing approved claims for payment from applicable accident or 
health sub-accounts. 

At Step 500 the process is started. At Step, 504, accident or 
health sub-account claims are submitted in order to initiate a 
Repayment Request from the applicable accident or health 
sub -account. In order to maintain compliance with applicable 
Sections of the US. Tax Code, claims must be submitted 
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using a process and form consistent with the documents 
establishing the plan. At Step 516, the claim submission, 
reason for repayment request, and documentation supporting 
the claim, are matched against DPPSP plan parameters 508 
established within the originating plan documents and Enroll 
ment Data 510. If, the claim is within the plan parameter and 
claimant is enrolled, Step 524 is entered, otherwise Step 520 
is entered (described below). For example, if the Accident or 
Health sub-account was established speci?cally for medical 
care (covering all or a portion of Section 213 qualifying 
expenses), the claim documentation are compared with the 
plan documents to con?rm that the claim meets the medical 
care de?nition established under the plan and that the claim 
amount is not more than the qualifying expenses. If the claim 
reason, documentation, and amount fall within DPPSP plan 
parameters 508 (e.g., it is not necessary for the full balance of 
the accident or health sub-account to be available for bene?ts 
in a particular time period) and are within the balance of the 
applicable Accident or Health sub-account as determined at 
Step 524. At Step 528, the claim submission is reduced, if 
applicable, to the balance in the Accident or Health Savings 
Account based on information in Master Record Database 
512. At Step 532, the amount of the claim submission in 
excess of the balance in the Accident or Health Savings 
Account is determined, if necessary, and Step 520 (described 
below) is entered. At Step 540, anAccident or Health Savings 
Account Repayment Request is created and, at Step 544, 
instructs that the claim should be paid from the applicable 
Accident or Health sub-account. The present invention may 
optionally, at Step 536, use a Healthcare Reimbursement 
Arrangement (as de?ned under Rev. Ruling 2002-41) if the 
plan sponsor so chooses. At Step 520, any unapproved claim 
amount will be submitted, if applicable to be paid under 
alternative claim repayment mechanisms (?exible spending 
accounts, insured plans, employer-sponsored uninsured 
plans, etc.). 

FIG. 5B illustrates an alternative exemplary embodiment 
of the present invention relating to an accident or health claim 
payment method and system for handling reimbursement 
requests that incorporates multiple payment mechanisms 
(such as, DPPSP Accident or Health sub-accounts, Health 
Reimbursement Arrangements, Flexible Spending Accounts, 
direct payment by bene?ciaries, insured or non-insured 
plansistop loss plans, for example). This exemplary 
embodiment demonstrates how the present invention is 
capable of incorporation into an existing employer-sponsored 
accident or health insurance plan. 
At Step 550, the process is entered. At Step 552, a claim 

against the Accident or Health Saving Account is submitted. 
At Step 560, a determination is made based on Plan param 
eters 555 and Enrollment Data 557 whether the claim is 
reimbursable under Plan parameters and enrollment data. If 
yes, Step 565 is entered. Otherwise, Step 562 is entered and 
the claim is rejected. 

At Step 565, a determination is made whether the claim is 
reimbursable under a Stop Loss Plan. If yes, Step 567 is 
entered. Otherwise Step 582 is entered. At Step 567, a deter 
mination is made whether the Stop Loss Plan is insured. If 
yes, Step 570 is entered and the claim is submitted to the Stop 
Loss insurer. Otherwise, Step 572 is entered and an indication 
is set for payment of the claim from the employer plan. 

At Step 582, IRS rules are appliedbased on the Plan Param 
eters and information from the Enrollment Data 557 and 
Master Record Database 577 to determine whether the claim 
is to be reimbursed from a Health Reimbursement Arrange 
ment, Flexible Spending Account (FSA) or directly by the 
employee. Based on this determination, either Step 585, 590, 
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or 592 is entered. At Step 585, based upon a determination at 
Step 582 that the claim is reimbursable from the Health Reim 
bursement Arrangement, the Health Reimbursement 
Arrangement is reduced. At Step 587, a Health Savings 
Account repayment request is generated. At Step 590, based 
upon a determination at Step 582 that the claim is reimburs 
able from the FSA, a request for payment is sent to the FSA 
system. At Step 592, based upon a determination at Step 582 
that the claim is reimbursable directly from the employee, the 
bene?ciary is noti?ed to pay or the payroll system is noti?ed 
to pay. At Step 594, a determination is made to see if the 
Accident or Health Saving Account is eligible to pay. If not, 
Step 598 is entered and the process is terminated. Otherwise, 
Step 596 is entered and the Accident or Health Savings 
account is requested to make the payment. 

As part of this representative plan design, the stop loss 
contract (see, Step 565), whether insured or non-insured, 
could utilize a deduction that is directly related to the balance 
in the accident or health sub-accounts. This exemplary 
embodiment covers the methods (and system) for sending 
information to the stop loss provider identifying the balance 
in the accident or health sub-account. It is important to note 
that ordering rules for HRA/DPPSP accident or health sub 
accounts and salary reduction accounts (Section 125 ?exible 
spending accounts) are followed (see, Step 582).As described 
earlier, where a health ?exible spending account (FSA) is 
offered in conjunction with a DPPSP accident and health plan 
and the same medical care expenses are covered by both, 
amounts available under the DPPSP accident and health plan 
must be exhausted before reimbursements may be made from 
the Section 125 health ?exible spending account. A Section 
125 health FSA, however, may reimburse medical care 
expense that is not reimbursable under the DPPSP accident 
and health plan. Additionally, the plan document for the 
DPPSP accident and health plan may provide that coverage 
from the DPPSP accident and health plan is available only 
after expenses exceed the dollar amount of the Section 125 
FSA have been paid, then those medical care expenses may be 
reimbursed ?rst from the Section 125 health FSA and then 
from the DPPSP accident and health plan when the amount 
available under the Section 125 FSA is exhausted. 

FIG. 6 is a ?owchart illustrating an exemplary determina 
tion method and system for assessing whether living covered 
individuals exist to support the existence of applicable acci 
dent or health bene?t fund balances and to redirect existing 
accident or health fund balances when no living covered 
individuals exist to support said balances. 

Referring now to FIG. 6, at Step 600 the process is entered. 
At Step 605, a determination is made if the employee is still 
eligible and enrolled in the plan. If yes, then at Step 630 it is 
indicated that the Accident or Health sub-account should be 
continued. If not, Step 610 is entered. At Step 610, a deter 
mination is made if the employee’ s spouse is still eligible and 
enrolled in the plan. If yes, then at Step 630 is entered, 
otherwise Step 615 is entered. At Step 615, a determination is 
made if the employee’s dependant(s) is still eligible and 
enrolled in the plan. If yes, then at Step 630 is entered, 
otherwise Step 620 is entered. At Step 620, a determination is 
made if any eligible claims remain outstanding. If yes, then at 
Step 630 is entered, otherwise Step 625 is entered. At Step 
625, it is indicated that the Accident and/or Health sub-ac 
count should be discontinued. 

FIGS. 7A, 7B, and 7C depict the methods (and system) for 
contributions to the Accident or Health sub-accounts. The 
various steps illustrated in these ?gures were discussed above 
and are not repeated here. 










