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(57) ABSTRACT 

A method, system, and computer program product are 
disclosed for automatically matching the pro?le of unstruc 
tured electronic documents to objective sets of criteria. The 
is accomplished by evaluating text in the documents, com 
paring it to a set of Weighted keyword criteria, generating a 
rating based on adherence to the criteria, rating and catego 
rizing the results, sorting and vieWing the results based on 
user de?ned criteria. The rating may be assigned based on 
the number of keyWords present in a document in relation to 
the average number of keyWords present in a group of 
documents. 
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SYSTEM AND METHOD FOR PROVIDING 
PROFILE MATCHING WITH AN UNSTRUCTURED 

DOCUMENT 

CROSS-REFERENCE TO RELATED 
APPLICATIONS 

[0001] This application is a Continuation-in-Part of co 
pending US. application Ser. No. 11/190,354 ?led on Jul. 
27, 2005. 

BACKGROUND 

[0002] 1. Technical Field 

[0003] The present invention relates generally to the ?eld 
of electronic document evaluation, and more speci?cally to 
a system and method for rating the applicability of a 
speci?ed list of attributes to an electronic document imple 
mented through an attribute Weighting, ranking and sorting 
system. 

[0004] 2. Description of the Related Art 

[0005] Generally, electronic documents are created in a 
natural language format, for example, resumes, online dat 
ing pro?les, recipes versus ingredients etc. This unstructured 
format often requires time consuming user evaluation of the 
document. 

[0006] In order to automate an electronic system for 
evaluating a large number of unstructured electronic docu 
ments, a user must de?ne a set of rules for use in determining 
the suitability or applicability of a document to a set of 
criteria. The ?exible nature of the English language makes 
de?ning such rules dif?cult. 

[0007] Most commonly, an automated system may be used 
to collect the electronic documents, but a user must then read 
each document to evaluate the document’s applicability to a 
set of criteria. 

[0008] Another commonly used system requires the use of 
structured documents. Users are frequently presented With a 
softWare interface containing multiple discrete entry ?elds. 
Users are then asked to ?ll out each entry ?eld With 
information from their document. 

[0009] Regarding the prior art, the most current imple 
mentations of electronic document pro?le matching require 
a structured document. For example, US. Pat. No. 6,691, 
223, issued Jan. 20. 2004 to Sundaresan, discloses a system 
alloWing a user to match indices in an XML document to a 
target document. 

[0010] XML, or Extensible Markup Language, is a strictly 
de?ned set of rules for representing data in electronic 
documents. The XML format alloWs documents to be read 
by a Wide variety of computing systems, Without regard for 
differences in operating system, hardWare, and softWare 
dependencies. The limitation of this system is that the target 
document must be formatted in a structured manner. 

[0011] Additional implementations of electronic pro?le 
comparison currently require large amounts of data input. 
US. Pat. No. 6,735,568, issued May 11, 2004 to BuckWalter, 
et al., discloses a “Method and system for identifying people 
Who are likely to have a successful relationship”. HoWever, 
this invention requires users to ansWer an extensive set of 
questions in order build an electronic pro?le. 
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[0012] Currently in the art, a problem exists Where a large 
number of unstructured electronic documents must be evalu 
ated against an objective set of criteria. For example, in 
employment recruiting, it is common to receive over 500 
neW resumes for a single job position With generally avail 
able skill requirements. Additionally, When searching 
through previously stored resumes, only 100 out of 10000 
(1%) of received resumes, on average, Will match a given 
position. Within the 100 received resumes matching a given 
position, approximately 20 quali?ed candidates must be 
personally intervieWed by an employment agency or corpo 
rate HR department to ?nd a single candidate right for a 
particular job. 
[0013] The task of paring doWn a large number of candi 
date resumes typically requires an employment recruiter to 
manually search job sites and stored resumes, Where the 
recruiter must read and evaluate each resume, or to recall 
previous candidate resumes from memory. Some particu 
larly organiZed employment recruiting companies have been 
able to categorize and store candidate resume data. HoW 
ever, this requires gathering copious amounts of information 
by manually reading resumes and intervieWing candidates in 
person, by telephone or through structured Web based forms. 

[0014] It becomes apparent from the foregoing that a need 
exists for an automated method of analyZing large volumes 
of unstructured documents to generate a list of documents 
that closely matches a desired pro?le. 

SUMMARY OF THE INVENTION 

[0015] A method is presented for providing pro?le match 
ing Within an unstructured electronic document. The method 
comprises the steps of searching a document group for a 
keyWord, searching a single document for a keyWord, and 
assigning at least one score to the single document based on 
the number of keyWord occurrences in the single document 
in relation to the number of selected keyWord occurrences in 
the document group. The method may optionally include 
using a preexisting document group. Additionally, the 
method may be advantageously performed on one or more 
resumes to alloW analysis of job candidates. 

[0016] The method may also optionally include the step of 
calculating an average number of keyWord occurrences per 
document for the document group, and assigning at least one 
score to a document based on the number of keyWord 
occurrences in the document compared in relation to the 
average number of keyWord occurrences in the document 
group. The keyWords searched may also advantageously 
includes synonyms in a keyWord list generated from a 
thesaurus 

[0017] Another useful aspect of the method may be scor 
ing one or more unstructured electronic documents by 
searching for at least one keyWord in unstructured electronic 
documents, assigning at least one point value for statistics 
related to the keyWord occurrences in the documents, and 
aggregating the point values to generate one or more pro?le 
scores in one or more pro?le score categories for the 
documents. Point values may be assigned for the number of 
keyWord occurrences in a document in relation to the 
average number of keyWord occurrences in a selected group 
of documents. Documents may also be categoriZed docu 
ments based on one or more pro?le scores in one or more 

pro?le score categories. 
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BRIEF DESCRIPTION OF DRAWINGS 

[0018] The disclosure will provide details in the following 
description of preferred embodiments with reference to the 
following ?gures wherein: 

[0019] FIG. 1 is a block diagram of the general structure 
of an unstructured pro?le matching system. 

[0020] FIG. 2 is a block/?ow diagram showing a general 
overview of the pro?le evaluation system. 

[0021] FIG. 3 is a block/?ow diagram detailing the pro 
cess for rating, categorizing and sorting pro?le matches. 

DETAILED DESCRIPTION OF PREFFERED 
EMBODIMENTS 

[0022] It should be understood that the elements shown in 
FIGS. 1-3 may be implemented in various forms of hard 
ware, software or combinations thereof. Preferably, these 
elements are implemented in software on one or more 

appropriately programmed general-purpose digital comput 
ers having a processor and memory and input/output inter 
faces. 

[0023] In the preferred embodiment, the invention is 
implemented in software. This invention can be, but is not 
limited to being, embedded in ?rmware, resident on micro 
computer, microcode, etc. Other embodiments may be 
entirely hardware, entirely software, or a combination of 
hardware and software elements. 

[0024] Additionally, the present invention can be in the 
form of a software product stored or accessible from any 
computer usable medium providing computer program code. 
This includes, but is not limited to any apparatus that may 
store, communicate, or propagate the program for use by or 
in connection with, any device capable of program execu 
tion. The medium may be optical, electronic, magnetic, 
electromagnetic, a transmission medium, or a semiconduc 
tor medium. A computer readable media may be embodied 
as a computer hard drive, removable computer disk, random 
access memory, read only memory, semiconductor or solid 
state memory device, magnetic tape, punch card, or optical 
disk. Current examples of optical disks include Compact 
Discs (CDs), Digital Video Discs (DVDs), High De?nition 
DVDs (HD-DVDs), Laserdiscs, Blu-Ray Discs, Minidiscs, 
or magneto-optical discs. With the exception of Laserdiscs, 
all of these disks may be in a ?xed read only memory 
(ROM), recordable (:R), or recordable/rewriteable (—RW) 
format. 

[0025] A data processing system may be comprised of one 
or more processors with supporting electronic devices such 
as a motherboard. These processors may include memory 
resident on the processor or connected via a system bus to 
local memory, cache memory, or shared system or network 
memory. The data processing system may be coupled to 
input devices such as keyboards, voice recognition technol 
ogy, including microphone and associated voice recognition 
software, or pointing devices such as mice, trackballs, light 
pens, or touchpads. These inputs may be used singly, or in 
combinations of two or more. The data processing system 
may also be coupled to output devices that may include CRT 
or LCD monitors, digital projectors, printers, or even audio 
output, eg a voice synthesiZer to output spoken informa 
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tion. The data processing system may also include commu 
nications adapters such as network cards, modems, or net 
working backplanes. 
[0026] Network adapters that may be included in a data 
processing system allow data to be transferred across an 
intervening public or private network to and from other 
terminals, servers, printers, or remote storage devices. Some 
current examples of network adapters are Ethernet adapters, 
wireless WiFi and WiMax adapters, token ring adapters, etc. 
Current networks include Local Area Networks (LANs), 
Wide Area Networks (WANs), the Internet, ad hoc networks, 
direct connect networks or virtual private networks (V PNs). 

[0027] Electronic documents may be comprised of stand 
alone electronic documents in an electronically recogniZable 
format. This may include Microsoft Word documents, rich 
text ?les, ASCII text ?les, binary data ?les, etc. Electronic 
documents may also include entries into relational data 
bases, ?xed record format database, and non-relational data 
bases. Current examples of relational databases include 
Microsoft SQL Server, Oracle Database server, Sybase, IBM 
DB2 databases, MySQL databases, PostGre SQL databases, 
and Microsoft Access. A current example of a ?xed record 
database is the Btrieve database. A Non-relational database 
is exempli?ed by simple hierarchical ?le storage. 

[0028] A keyword may be a phrase comprised of one or 
more words meant to be treated as a single term. 

[0029] A thesaurus for expanding keywords is comprised 
of a list of keywords, each of which may have one or more 
thesaurus entries containing words or phrases de?ned to be 
keyword “synonyms”. Each keyword, synonym or relation 
between keyword and synonym may be entered manually or 
generated in an automated fashion. 

[0030] Referring now to the drawings in which like 
numerals represent the same or similar elements and initially 
to FIG. 1, a pro?le matching system (100) consists of a 
series of discrete steps that allow a user to prepare, evaluate 
and manage pro?les as requirement de?nitions are created 
and run against them. A document storage system (103) 
collects and stores unstructured documents to be distributed 
to the pro?le evaluation system (102). 

[0031] Requirements, criteria, and keywords are entered 
into a requirement de?nition storage system (101). A 
requirement de?nition may be comprised of a request for 
document pro?le matching and a set of requirements for the 
pro?le match. 

[0032] An exemplary embodiment of one preferred appli 
cation for the present invention is used by an employment 
agency or corporate HR department to pro?le job applicant 
resumes. In this embodiment, a requirement de?nition con 
sists of a job request and associated job requirements from 
an employer or hiring manager. The job requirements may 
include the type of employee sought, job de?nition, length 
of experience required, ?elds of experience required and 
other job prerequisites. This requirement de?nition, or job 
request, may be entered into the requirement de?nition 
storage system (101) by the employer, employment agent or 
corporate HR department, directly from a workstation or 
over a communication network such as the internet or a 

LAN. 

[0033] After one or more requirement de?nitions are 
entered into the requirement de?nition storage system (101), 
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the requirement de?nitions are sent to the pro?le evaluation 
system (103). In one embodiment, requirement de?nitions 
may be stored in a database for execution pending readiness 
on the part of the pro?le evaluation system (103). Tasks may 
also be sent directly from the requirement de?nition storage 
system (101) to the pro?le evaluation system (103) over a 
network, system bus or Within computer memory. Another 
embodiment may alloW the requirement de?nition to remain 
in memory space With a pointer or reference to the appli 
cable memory space passed to the pro?le evaluation system 
(103). 
[0034] The pro?le evaluation system (103) applies any 
factors required by the requirement de?nition to any appli 
cable pro?les. These factors may include requirements 
speci?ed When a requirement de?nition Was entered. In the 
preferred embodiment, these requirements may include edu 
cation, job, or industry experience requirements. In the 
present embodiment, resumes may be searched for relevant 
keyWords, a pro?le score generated based on keyWords 
found, and the resumes categorized, ranked and vieWed or 
excluded from vieW based on their pro?le score. 

[0035] After evaluating the candidate documents, those 
meeting the requirement de?nition threshold are contacted 
and then placed into the pro?le pipeline system (104). 

[0036] Any number of user Workstations (107) may be 
connected via a communication netWork (106) to the 
requirement de?nition storage system (101), document stor 
age system (103), pro?le evaluation system (102), and the 
pro?le pipeline system (104). 

[0037] The communications netWork (106) alloWs users to 
add requirement de?nitions to the requirement de?nition 
storage system (101) or upload documents into the docu 
ment storage system (103) through Workstations (107). 
Additionally, user Workstations (107) can connect to the 
pro?le evaluation system (102) via a communications net 
Work (106), alloWing users to monitor requirement de?ni 
tions and pro?les as evaluations are being performed. 

[0038] Users may also connect to the pro?le pipeline 
system (104) through the communication netWork (106) to 
administer matched requirement de?nition/pro?le lists and 
to facilitate communication betWeen parties involved. After 
pro?le has been approved by a system administrator, pro?le 
information is aggregated into a candidate list and sent to a 
client (105). 

[0039] In the exemplary embodiment, candidates may 
submit their resume, Which is stored in an unstructured, 
original format in the document storage system (103). Can 
didates may electronically transmit their resumes directly to 
an employment agency’s or corporate HR department’s 
document storage system or submit a paper copy of their 
resume to the employment agency or corporate HR depart 
ment, Which may then be manually entered into document 
storage. The employment agency or corporate HR depart 
ment may also use an automated means, such as scanning 
and conversion via OCR (optical character recognition), to 
convert the paper resume to a digital format before saving it 
to electronic document storage (103). Resumes may also be 
collected by an employment agent or corporate HR depart 
ment from publicly available information, employment Web 
sites, or other online postings. Other resume sources include, 
but are not limited to, an employment agency’s or corporate 
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HR department’s oWn in-house resume archives, a partner 
agency’s or partner corporate HR department’s resume 
archives, or resume referrals. 

[0040] When an employer (i.e. client), submits a job 
description and request for candidates to the employment 
agency or corporate HR department, the requirement de? 
nition is entered into the requirement de?nition storage 
system (101). Candidates may then have the opportunity to 
apply for a listed job, indicating they are interested in being 
considered for the job. In order to generate a larger pool of 
quali?ed candidates, previously gathered or archived can 
didate resumes may also be automatically pro?le matched 
for a requirement de?nition. 

[0041] Each job candidate’s pro?le Would then be evalu 
ated in the pro?le evaluation system (102), and a rating or 
category assigned. Job candidate pro?les that pass the initial 
screening in the pro?le evaluation system (102) are con 
tacted and then forWarded to the pro?le pipeline system 
(104). This screening process alloWs automated ?ltering, 
ranking and processing of a large number of job openings 
and candidates. Employment agents or corporate HR depart 
ments can then concentrate on developing the selected 
candidates for presentation to the employers. 

[0042] The pro?le pipeline system (104) alloWs multiple 
users to input or vieW data on selected candidates. In one 

embodiment, the pro?le pipeline system (104) is used to 
track candidates for jobs, keep Working notes on each 
applicant per job, and organiZe the vetting and presentation 
process. The pro?le pipeline system (104) can also be used 
to vieW information regarding speci?c jobs. For example, 
employment agents or corporate HR departments may pick 
a particular job and “drill doWn” to vieW individual appli 
cant information such as candidate history, contact informa 
tion or their resume. Employment agents or corporate HR 
departments may also use the pro?le pipeline system (104) 
to note that they have intervieWed a prospective candidate 
regarding the job or vieW notes on resume formatting 
procedure for a particular job. An agent or corporate HR 
department may even use the pro?le pipeline system (104) 
to add a note to the database marking a job candidate as “not 
for this job”, removing the candidate from the pipeline for 
a particular job or position. 

[0043] In this embodiment, changes made by an employ 
ment agent or corporate HR department on one user terminal 
(107) may be transmitted to other users via email on a 
regular basis. In another embodiment, changes and notes 
applied pro?le pipeline data may be tracked manually, or 
through a shared resource such as a centraliZed database. 

[0044] Once the most promising candidates for a job are 
identi?ed, the candidate pro?le information is passed to the 
employer or hiring manager (105) for consideration. 

[0045] Other embodiments of this system may include: 
matching pro?les for an online dating system; verifying 
academic paper originality; restaurant or recipe selection; or 
vendor selection; or landscape design and architecture. 

[0046] FIG. 2 illustrates a general overvieW of the pro?le 
evaluation system (102). Criteria, requirements, traits, char 
acteristics, keyWords and relevant phrases associated With 
each requirement de?nition are entered into a requirement 
de?nition management module (204). Relevant keyWords 
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and phrases for each requirement de?nition are evaluated by 
the keyword module (202) before execution. 

[0047] Unstructured electronic documents are entered into 
document storage (201). Prospective candidates may elec 
tronically submit documents to document storage (103) or 
documents may be gathered and entered manually or auto 
matically by a pro?ling agent. 

[0048] Likely candidates for pro?ling are then identi?ed 
for each pro?ling requirement de?nition. Candidates, 
through the requirement de?nition management system 
(204), may be given the opportunity to express their interest 
in having their pro?le evaluated for each requirement de? 
nition. Additionally, candidates may be selected automati 
cally by a pro?ling agent or corporate HR department from 
previously run requirement de?nitions, or from publicly or 
privately available information. 

[0049] When a requirement de?nition is executed, the 
requirement de?nition and associated keyWords and phrases 
are loaded from the requirement de?nition management 
module (204) and keyWord module (202) into the pro?ling 
module (203). The pro?ling module (203) then loads docu 
ments for candidates being considered for the active require 
ment de?nition from document storage (201). After the 
pro?ling module (203) matches each electronic document’s 
pro?le against the requirement de?nition requirements, the 
matching pro?les and keyWords are evaluated in the Weight 
ing module (205). The Weighting module (205) applies a 
Weight or importance to each keyword or phrase found in an 
applicable pro?le. The pro?le and Weighted keyWord assess 
ment then passes to the ranking module (206), Where the 
pro?les are ranked and categorized based on the Weighted 
keyWord assessments. 

[0050] In the preferred embodiment, candidate resumes 
are stored in a document storage system (103) comprised of 
a database. This resume storage system may reside on a 
shared access, central computer, server, or stand-alone Work 
station. 

[0051] The document storage (201), keyWord module 
(202), pro?ling module (203), requirement de?nition man 
agement module (204), Weighting module (205), ranking 
module (206), and pro?le pipeline system (104) may exist as 
stand-alone modules, or one or more modules may be 
included together in one piece of softWare. Different systems 
and modules may be stored on one or more computers, 
Which may be connected to a computer netWork. Single or 
multiple instances of each module or system may commu 
nicate With single or multiple instances of other modules or 
systems residing on the same computer Workstation or 
server, or communicate across a netWork to separate com 

puter Workstations or servers. 

[0052] FIG. 3 illustrates the detailed process implemented 
by the pro?le evaluation system (103). In this detailed 
process, the requirement de?nition management module 
(204) generates a list of candidates being considered for a 
pro?le match (304). 

[0053] In the exemplary embodiment, an employer or 
hiring manager might submit a job listing to an employment 
placement agency or corporate HR department. The employ 
ment agent or corporate HR department Would submit the 
job request as a requirement de?nition to the requirement 
de?nition management module (204), along With a set of 
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associated keyWords and phrases to the keyWord module. 
For example, if an employer Were seeking to hire a computer 
programmer, an employment agent or corporate HR depart 
ment Would submit the open computer programming posi 
tion to the requirement de?nition management module 
(204). When the computer programming job opening is 
publiciZed, likely candidates may submit a request to be 
considered for the open position (302). Additionally, an 
employment agent or corporate HR department may mark 
previously gathered or submitted resumes for pro?le match 
ing on the computer programming job. These requests are 
accessed by the requirement de?nition management module 
(204) to generate a list of candidates for pro?le matching 
(304). 
[0054] The keyWord module (202) generates a list of 
keyWords applicable to an associated requirement de?nition 
(301). The keyWord module (202) then uses a thesaurus to 
generate an expanded keyWord list (305). In one embodi 
ment, the keyWord module (202) Would generate, through 
either manual input or an automated process, a list of 
keyWords associated With the computer programming job 
(301), eg “C/C++”, “Visual Basic” or “Java”. In order to 
properly evaluate an unstructured document, the keyWord 
module may then expand the keyWord list using a thesaurus 
(305). For the computer programming job exempli?ed 
above, the keyWord module (202) may use the thesaurus to 
expand the keyWord “C/C++” to include “C programming 
language”, “C++”, “C#”, or the term “Visual Basic” may be 
expanded to include “VB”, “VBNet”, or “VB v6.0”. Other 
examples may include expanding more general terms such 
as the phrase “computer programmer” to include terms such 
as “systems analyst”, “programmer”, “softWare developer”, 
etc. 

[0055] In another embodiment, such as pro?ling in an 
automated matchmaking/dating system, the keyWord mod 
ule (202) may expand a general keyWord such as “outdoors” 
to include more speci?c terms such as “camping”, “hiking” 
or “kayaking”. 

[0056] Once a candidate list is generated (304), the pro 
?ling module (203) loads the required documents from 
document storage (303), then applies the expanded keyWord 
list to the retrieved documents (206). 

[0057] In this preferred embodiment, the pro?ling module 
(203) loads the required resumes then searches each docu 
ment for instances of keyWords and phrases from the 
expanded keyWord list (306). The pro?ling module (203) 
Would then track the keyWords found in each unstructured 
document. 

[0058] In other embodiments, the pro?ling module may 
also track the number of times a keyWord Was found in a 
target document, the context the keyWord appeared in, each 
keyWord’s relation to other keyWords in the document, or 
the number of keyWords found. 

[0059] After the keyWord list is applied to the target 
documents (306), the pro?ling module (203) separates the 
qualifying and non-qualifying documents, generating a list 
of qualifying documents that meet a minimum threshold 
(307) and another list of documents that did not meet a 
minimum threshold (308). 

[0060] In one embodiment, the pro?ling module (203) 
generates a list of job candidates that meet some minimum 
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threshold on their resume. Referring to the example above, 
an employer seeking a C++ computer programmer would 
have a requirement de?nition requiring some prior C++ 
computer programming experience. In that case, the mini 
mum threshold would be some occurrence of the keyword 
“C++” or its thesaurus de?ned synonyms. Resumes with at 
least one occurrence of “C++” or its synonyms would be 
considered at least minimally quali?ed for the C++ pro 
gramming position. 

[0061] In this embodiment, the pro?ling module (203) 
also generates a list of documents that did not qualify under 
the requirements (3 08). For example, if an employer were to 
set requirements for a job so stringently that no candidates 
were quali?ed, the employer would be able to see what 
factors most often caused candidates to be rejected. This 
allows employment agents, corporate HR departments and 
employers to ?ne tune their job requirements and evaluate 
compensation plans for niche employment markets. 

[0062] Referring again to FIG. 3, the weighting module 
(205) generates a keyword weighting scheme (309). This 
weighting scheme is described in further detail below, but 
may assign varying levels of importance or weight to words 
in the keyword list. Keywords may also be split into one or 
more distinct groups. Each keyword group may have an 
associated score based on the statistics of the keywords in 
the target document. 

[0063] In the exemplary embodiment, the keyword 
weighting scheme contains at least 4 groups; 1) Industry 
Speci?c Keywords, eg “?nancial industry” or “insurance 
underwriting”, 2) Job Role Keywords, eg “developer” or 
“business analyst”, 3) Primary Technology Keywords, eg 
“C#”, “C++”, “WebSphere” and “WebLogic”, and 4) Dif? 
cult to Find Required Skills, e.g. “embedded software”, 
“Oracle database administration”, “80x86 assembly lan 
guage”. 

[0064] Other embodiments may include, but are not lim 
ited to, categories such as Secondary Technology Keywords, 
eg “HTML” and “Javascript”, Secondary Job Duties, e.g. 
“customer service , technical support”, or Hardware Cer 
ti?cations e.g. “CNA” or “A+ certi?cation”. 

[0065] The weighting module (205) then applies the vari 
ous weights to the keywords found in the target documents 
(310). In one embodiment, the weights assigned to each 
keyword by the weighting module (205) (weighting scheme 
309) may be comprised of a system that evaluates the 
frequency, including the presence or absence, of keywords, 
the context of keywords, the number of keywords, or the 
relations of keywords to other keywords or the context of 
keywords in a document. It should be understood that 
evaluating the frequency of keywords may include noting 
that a particular keyword did not appear in a document, 
achieving a frequency of Zero. 

[0066] An exemplary embodiment of this weighting 
scheme would be where the ?rst occurrence of each key 
word from a group is assigned one point value, and subse 
quent occurrences of each keyword are assigned lesser 
values. For example, the ?rst instance in a resume of the 
keywords “WebSphere” and “WebLogic” may each be 
assigned 1 point, and any successive occurrences assigned 1/2 
point. The weighting module (205) may then round numbers 
up or down to the nearest whole integer. 
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[0067] In this embodiment, a weighting module (205) 
might evaluate a resume containing 3 instances of the 
keyword “WebSphere” and 2 instances of “WebLogic”. The 
weighting module would assign 1 point for the ?rst occur 
rence of the keyword “WebSphere”, and 1/2 point each for the 
second and third occurrences, for a total of 2 points. The 
weighting module (205) would also assign 1 point for the 
?rst occurrence of “WebLogic”, and 1/2 point for the second 
occurrence for a total of 11/2 points. This would then be 
rounded down to 1 point. Totaling the points for the “Web 
Sphere and “WebLogic” keywords, the weighting module 
would assign a score of 3 points in the Primary Technology 
Keyword category. 

[0068] In other embodiments, the weighting module (205) 
may assign a decreasing point value for each occurrence of 
a keyword, i.e. 1 point for the ?rst occurrence of a keyword, 
0.9 points for the second occurrence, 0.8 points for the third, 
0.7 for the fourth, etc. 

[0069] Additionally, the weighting module in this embodi 
ment separates the scores for each category. Referring to the 
example categories listed above, a resume assigned 2 points 
in category 1 (Industry Speci?c Keywords), 4 points in 
category 2 (Job Role Keywords), 3 points in category 3 
(Primary Technology Keywords), and 2 points in category 4 
(Difficult to Find Required Skill Keywords) would be cal 
culated to have a weighted pro?le score of 2432, with each 
digit in the weighted score representing a separate keyword 
category. 

[0070] In some embodiments, each digit in the weighted 
score may be normaliZed against an ideal score to generate 
a “relative score”. This relative score can be used to quickly 
determine how closely a candidate comes to achieving an 
ideal score. 

[0071] For example, each score in each category may be 
normaliZed so that the ideal relative score in each category 
is indicated by a 5, resulting in an ideal relative score of 
5555. This relative scoring allows a user to evaluate the 
ideality of a candidate for a particular position without 
referring back to the original requirement de?nition. Rela 
tive scores above 5 in each category indicate that a candidate 
is overquali?ed, while relative scores lower than 5 indicate 
that a candidate is underquali?ed. A candidate with a 
weighted score of 3523 being evaluated against a require 
ment de?nition looking for an ideal score of 2472 may be 
given a relative score of 6626. This relative score indicates 
that the candidate is slightly over quali?ed in categories 1, 
2, and 4, and well underquali?ed in category 3. 

[0072] In some embodiments, the relative score in each 
category may be calculated using the formula: 5-[ideal 
score-actual score]/ideal score ><5. Other embodiments may 
include, but are not limited to, other statistical normalization 
formulae, recentered percentage formulae, central limit 
theorems or standard deviation formulae. 

[0073] In another particularly useful embodiment, the 
score associated with a keyword may be assigned based on 
the average number of occurrences of the keyword for a 
given set or group of documents. These documents are 
preferably related to the document under consideration. 

[0074] In one particularly exemplary embodiment, the 
document group may be formed at the time the search is 
initiated, or may be a preexisting document group. For 
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example, the document group may include all active data 
base administrator resumes, all resumes for candidates hav 
ing 5 years or more experience or all resumes for candidates 
With C++ softWare development experience. Additionally, 
this scoring embodiment may be used to narroW a previously 
searched group of resumes, Where the document group 
represents candidates Who are already considered highly 
quali?ed. 
[0075] For example, if a recruiter is examining resumes 
from a group of likely candidates, then the keyWords for 
each resume may be scored in relation to the average number 
of keyWord occurrences over the entire group. Therefore, if 
a resume under revieW contains a keyWord 3 times, but the 
average number of occurrences of that Word in other 
resumes Within the same group is 20, then that keyWord may 
be assigned a loWer score than if the average occurrence rate 
Was 2. This methodology of scoring alloWs documents in a 
selected group to be compared relative to only documents 
Within that group. In the case of resumes, a large group of 
Well quali?ed candidates may be further narroWed by com 
paring each of the group of Well quali?ed candidates against 
the others. 

[0076] One useful embodiment may be an employment 
agent’s candidate search for a technical job, Where the 
employment agent may Wish, for example, to require that 
candidates have technical certi?cations. The employment 
agent may search terms from a thesaurus including “certi 
?cation” or “certi?cate”. Every resume for even remotely 
quali?ed candidates may contain the term “certi?cation”, so 
an employment agent may score resumes With more occur 
rences of the term in a Way that makes such resumes stand 
out more. If a group of resumes contains an average of 5 

occurrences of the search term “certi?cation”, then resumes 
With more than 5 occurrences Would be given a higher score 
than those With 5 or feWer occurrences. Conversely, a 
resume With 4 occurrences in a group With an average of 5 
occurrences Would be scored loWer than resumes With 5 or 
more occurrences, and resumes With 3 occurrences Would be 
scored loWer than those With 4 occurrences, and so forth. 

[0077] After each document’s pro?le has been Weighted 
by the Weighting module (205), the ranking module (206) 
generates a category de?nition and ranking scheme. This 
category de?nition and ranking scheme is then applied by 
ranking module (206) to categoriZe and rank documents 
(312) based on criteria speci?ed by the user. 

[0078] In one embodiment, categorizing applicants based 
on their pro?le alloWs an employment agent or corporate HR 
department to present groups of candidates based on objec 
tive experience criteria. Employers can specify requirements 
that are “must have”, and differentiate them from require 
ments that Would be “nice to have”, but are not required. 

[0079] An exemplary categoriZation scheme may include 
categories such as “Overquali?ed”, “Senior HotList”, 
“A-List”, “Presented List”, and “Applied”. Based on the 
employer requirements and the keyWords used, the employ 
ment agent or corporate HR department may set thresholds 
for qualifying for each list. For instance, using the four 
category Weighted pro?le score described above, job can 
didates scoring over 4772 may be put on the Overquali?ed 
list, over 3332 may be put on the Senior HotList, over 2331 
on the A-List, over 0231 on the Default List, With actual 
qualifying applicants being put on the Applied List, and 
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arranged next to the job for Which they applied. Referring to 
the scoring example above, if an applicant Were to receive 
the Weighted pro?le score shoWn above, 2432, she Would be 
placed on the A-List. Had she received a score of 3432, she 
Would have been placed on the Senior HotList. 

[0080] Once candidates are categoriZed based on their 
Weighted pro?le scores, they are ranked against other can 
didates in the same category (312). 

[0081] In some embodiments, candidates may then be 
sorted by individual category score, i.e. candidates may be 
ranked by a single digit in the pro?le score. Additionally, 
employment agents or corporate HR departments may ?lter 
candidates based on properties of their resume. One or more 
categories in a candidate’s pro?le score or any other 
employment agent or corporate HR department entered 
category may be used to ?lter a candidate (i.e. include or 
exclude a candidate as a match for the job). 

[0082] In one embodiment, an employer may prefer one 
category over another. For example, using the categories 
described above, Candidate A, With a varied technology 
background Would most likely have a resume With a Wide 
variety of Primary Technology KeyWords, scoring high in 
category 3, With a theoretical score of 2372. Candidate B, 
With extensive experience in a particular ?eld such as the 
?nancial industry, Would have a resume containing many 
Industry Speci?c Keywords, scoring high in category 1, With 
a theoretical score of 4342. 

[0083] An employer may prefer to see candidates With a 
varied technology background over candidates With exten 
sive experience in a particular industry. In such a case, an 
employment agent or corporate HR department Would de?ne 
a ranking scheme Where pro?le scores With a high category 
3 score, in Primary Technology KeyWords, Was ranked 
above pro?le scores With a high category 1 score, Industry 
Speci?c KeyWords. In the above example, Candidate A 
Would be a more suitable match to present to the employer 
or hiring manager. 

[0084] In other embodiments, categories may not be speci 
?ed at all. Quali?ed applicants may simply be ranked based 
on the document pro?le keyWord ratings. 

[0085] In situations Where a relatively large number of 
candidates are considered quali?ed for a position, an 
employment agent or corporate HR department may ?nd it 
useful to narroW the list of candidates an agent or corporate 
HR department concentrates on developing. This may be 
accomplished by overriding the normal vieW of the ranked 
candidate list. In this embodiment, an employment agent or 
corporate HR department may override, or ?lter out, candi 
dates With a score above or beloW a certain threshold. Using 
the previous example, if 40 candidates Were to qualify for a 
position, the employment agent or corporate HR department 
may ?nd it advantageous to override the vieW of the ranked 
list by ?ltering out any candidate With a score of 3 or less in 
one of the pro?le score categories. 

[0086] An employment agent or corporate HR department 
may also categoriZe candidates in Ways not related to 
scoring, such as extent of a candidate’s Work experience in 
a certain ?eld, and later override the ranked list to vieW 
candidates in a certain category. For example, an employ 
ment agent or corporate HR department may Wish to see 
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only candidates that have experience developing software 
for the ?nancial industry, and ?lter out candidates With no 
?nancial industry experience. 

[0087] In other embodiments, employment agents or cor 
porate HR departments may assign candidates to a pre 
de?ned ?eld When entering the candidate into the pro?le 
matching system. For example, an employment agent or 
corporate HR department may place a candidate into a 
general Work experience category such as Finance, Non 
Finance, or Consultant, or Job Role categories such as 
Programmer, Project Manager or Network Engineer. Ranked 
results may be overridden to shoW candidates that an 
employment agent or corporate HR department had previ 
ously noted to be Well suited for Work in a particular ?eld. 

[0088] In yet another useful embodiment, candidates may 
be assigned to a category based on the number of years 
Worked in a particular ?eld, years since graduation, or years 
of management experience. Ranked results may be overrid 
den to shoW only those candidates that have been previously 
noted to fall Within certain guidelines, i.e. 3-5 years since 
graduation, 2+ years of management experience, etc. 

[0089] Having described preferred embodiments of a sys 
tem and method (Which are intended to be illustrative and 
not limiting), it is noted that modi?cations and variations can 
be made by persons skilled in the art in light of the above 
teachings. It is therefore to be understood that changes may 
be made in the particular embodiments disclosed Which are 
Within the scope and spirit of the invention as outlined by the 
appended claims. Having thus described aspects of the 
invention, With the details and particularity required by the 
patent laWs, What is claimed and desired protected by Letters 
Patent is set forth in the appended claims. 

What is claimed is: 
1. A method for providing pro?le matching Within an 

unstructured electronic document, the method steps com 
prising: 

creating a document group comprising more than one 
unstructured electronic document; 

selecting at least one keyWord to search; 

searching the document group for the selected keyWord; 
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searching a single document for the selected keyWord; 
and 

assigning at least one score to the single document based 
on the number of keyWord occurrences in the single 
document in relation to the number of selected keyWord 
occurrences in the document group. 

2. The method according to claim 1, Wherein the creating 
is selecting a preexisting document group. 

3. The method according to claim 1, Wherein the unstruc 
tured electronic documents are resumes. 

4. The method according to claim 1, Wherein the method 
further comprises calculating an average number of keyWord 
occurrences per document for the document group. 

5. The method according to claim 4, Wherein the assigning 
comprises assigning at least one score to a document based 
on the number of keyWord occurrences in the document 
compared in relation to the average number of keyWord 
occurrences in the document group. 

6. The method according to claim 1, Wherein the keyWord 
includes a keyWord list from a thesaurus. 

7. The method according to claim 6, Wherein the keyWord 
list contains synonyms of the selected keyWord. 

8. An automated method of scoring one or more unstruc 
tured electronic documents, the method comprising the steps 
of: 

searching for at least one keyWord in unstructured elec 
tronic documents; 

assigning at least one point value for statistics related to 
the keyWord occurrences in the documents, Wherein at 
least one point value is assigned for the number of 
keyWord occurrences in a document in relation to the 
average number of keyWord occurrences in a selected 
group of documents; 

aggregating the point values to generate one or more 
pro?le scores in one or more pro?le score categories for 
the documents; and 

categorizing the documents based on one or more pro?le 
scores in one or more pro?le score categories. 


